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ABSTRAK 

 

Maria Olimpia Serlina So’o. “Pengaruh Kepuasan Gaji Terhadap Kinerja Guru 

Honorer Sekolah Dasar Di Kota Ende”. Skripsi. Ende: Program Studi 

Pendidikan Guru Sekolah Dasar, Fakultas Keguruan Dan Ilmu Pendidikan 

Universitas Flores. 

 

  Masalah pada penelitian ini adalah sebagian guru belum menunjukan sikap 

puas dengan kinerja yang dimiliki, hal ini terlihat dari rendahnya gaji yang guru 

honorer dapatkan ini. Kinerja guru yang berkualitas sangat dibutuhkan oleh 

pendidikan khususnya Sekolah Dasar. Terdapat beberapa faktor yang mampu 

mempengaruhi kinerja guru diantaranya ilalah kepuasan gaji Guru Honorer Sekolah 

Dasar  DiKota Ende. 

   Penelitian ini bertujuan untuk :  (a) untuk mengetahui pengaruh kepuasan 

pada gaji guru honorer sekolah dasar di kota Ende. (b) untuk mengetahui tingkat 

kerja guru honorer sekolah dasar di kota Ende. 

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis penelitian 

korelasional. Populasi  penelitian ini adalah semua Guru Honorer  Sekolah Dasar  

di Kota Ende di 4 kecamatan yakni Kecamatan Ende selatan, Kecamatan Ende 

Tengah, Kecamatan Ende Timur dan Kecamatan Ende Utara sebanyak 134 orang. 

Dengan  menggunakan probability sampel dimana jumlah populasi digunakan 

untuk sempel penelitian yaitu sebanyak 134 orang guru honorer. Metode 

pengumpulan data yang digunakan dalam penelitian ini adalah angket. Angket yang 

digunakan untuk mengukur variabel Kepuasan Gaji sebanyak 20 item dan angket 

yang digunakan untuk mengukur variabel Kinerja Guru Honorer  sebanyak 38 item. 

Berdasarkan hasil analisis data dapat disimpulkan bahwa Kepuasan Gaji 

memiliki pengaruh yang signifikan dan positif terhadap Kinerja Guru  Honorer hal 

ini dilihat dari data uji linearitas dengan nilai f untuk kepuasan gaji sebesar 0,0380 

> 0,05 sehingga dapat disimpulkan data tersebut mempunyai hubungan yang linear 

dengan kategori variabel  kepuasan gaji  tinggi sebesar 18,94%. terdapat pengaruh 

kepuasan gaji terhadap kinerja guru honorer sekolah dasar di kota ende dengan nilai 

koefisien determinasi (R
2
)  0,442 atau 44,20%. Jadi dapat dikatakan bahwa 44,20%  

kinerja guru honorer di pengaruhi oleh  kepuasan gaji.  

 

Kata Kunci:  Kepuasan Gaji dan Kinerja Guru Honorer 
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ABSTRACT 

 

Maria Olimpia Serlina So'o. "The Effect of Salary Satisfaction on the 

Performance of Elementary School Honorary Teachers in the City of Ende". 

Essay. Ende: Elementary School Teacher Education Study Program, Faculty 

of Teacher Training and Education, University of Flores. 

 

  The problem in this study is that some teachers have not shown an attitude 

of satisfaction with their performance, this can be seen from the low salaries that 

honorary teachers get. The performance of quality teachers is very much needed by 

education, especially elementary schools. There are several factors that can affect 

teacher performance, including satisfaction with the salary of an elementary school 

honorary teacher in the city of Ende. 

   This study aims to: (a) to determine the effect of satisfaction on the salaries 

of honorary primary school teachers in the city of Ende. (b) to find out the level of 

work of honorary primary school teachers in the city of Ende. 

This study uses a quantitative approach to the type of correlational research. 

The population of this study were all honorary elementary school teachers in Ende 

City in 4 sub-districts namely South Ende District, Middle Ende District, East Ende 

District and North Ende District as many as 134 people. By using a probability 

sample where the total population used for the research sample is as many as 134 

honorary teachers. The data collection method used in this study was a 

questionnaire. The questionnaire used to measure the Salary Satisfaction variable 

was 20 items and the questionnaire used to measure the Honorary Teacher 

Performance variable was 38 items. 

Based on the results of data analysis, it can be concluded that Salary 

Satisfaction has a significant and positive effect on Honorary Teacher Performance, 

this can be seen from the linearity test data with an f value for salary satisfaction of 

0.0380> 0.05 so it can be concluded that the data has a linear relationship with the 

variable category of high salary satisfaction is 18.94%. there is an effect of salary 

satisfaction on the performance of honorary primary school teachers in the city of 

Ende with a coefficient of determination (R2) 0.442 or 44.20%. So it can be said 

that 44.20% of the performance of honorary teachers is influenced by salary 

satisfaction. 

 

Keywords: Salary Satisfaction and Honorary Teacher Performance 
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