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ABSTRAK

Arnoldia Ndoi Aleseleb MD, Fakultas Ekonomi, Program Studi Manajemen.
Program Sarjana. Pengaruh Bebab Kerja, Jam Kerja dan Kompensasi
terhadap Kinerja Pegawai Honorer Pada Kantor Dinas Pemberdayaan
Masyarakat Desa Kabupaten Ende pembimbing I: Lambertus Langga
Pembimbing 2 : Maria Helena C. Dua Mea

Penelitian ini bertujuan: (1) Untuk mengetahui pengaruh beban kerja terhadap
kinerja tenaga honorer di Dinas Pemberdayaan Masyarakat Desa kota Ende . (2)
Untuk mengetahui pengaruh jam kerja terhadap kinerja tenaga honorer di Dinas
Pemberdayaan Masyarakat Desa kota Ende. (3) Untuk mengetahui pengaruh
kompensasi terhadap kinerja tenaga honorer di Dinas Pemberdayaan Masyarakat
Desa Kota Ende. Penelitian ini termasuk penelitian kausalitas dengan
menggunakan pendekatan kuantitatif. Sampel dalam penelitian ini adalah 36
orang pegawai honorer pada kantor Dinas Pemberdayaan Masyarakat Desa
Kabupaten Ende. Data dikumpulkan dengan kuesioner yang telah diuji validitas
dan reliabilitasnya. Regresi linier berganda digunakan untuk uji hipotesis
penelitian ini. Hasil penelitian ini menunjukkan bahwa, (1) Ada pengaruh
signifikan beban kerja terhadap kinerja pegawai honorer pada kantor Dinas
Pemberdayaan Masyarakat Desa Kabupaten Ende dengan nilai beta (B) sebesar
0,832 (2) Ada pengaruh signifikan jam kerja terhadap kinerja pegawai honorer
pada kantor Dinas Pemberdayaan Masyarakat Desa Kabupaten Ende dengan nilai
beta () sebesar 0, 680 (3) Ada pengaruh signifikan Kompensasi terhadap kinerja
pegawai honorer pada kantor Dinas Pemberdayaan Masyarakat Desa Kabupaten
Ende dengan nilai beta (3) sebesar 0,833.

Kata kunci: Beban Kerja, Jam Kerja, Kompensasi, Kinerja



ABSTRACT

Arnoldia Ndoi Aleseleb MD, Faculty of Economics, Maualajement Study
Program. Undergraduate Program. The Influence of Working Load,
Working Hours and Compensation on the Performance of Honorary
Employees at the Office of the Village Community Empowerment Service in
Ende Regency Supervisor I: Lambertus Langga Supervisor 2: Maria Helena
C. Dua Mea

The aims of the research are: (1) to determine the effect of workload on the
performance of honorary staff at the Village Community Empowerment Service
in the city of Ende. (2) To determine the effect of working hours on the
performance of honorary staff at the Village Community Empowerment Service
in the city of Ende. (3) To determine the effect of compensation on the
performance of contract workers at the Village Community Empowerment
Service in Ende City. This research includes research on causality in terms of
me,ggu, or qualitative research. The sample in the study was 36 temporary
employees at the Village Community Empowerment Service Office in Ende
Regency. Data was collected from a questionnaire that had been tested for validity
and reliability. Multiple linear regressions are used to test research hypotheses.
The results of the study show that, (1) there is a significant effect of workload on
the performance of honorary employees at the Village Community Empowerment
Office of Ende Regency with a beta (B) value of 0.832 (2) there is a significant
effect of working hours on the performance of temporary employees at the
Empowerment Office office The Village Community of Ende Regency has a beta
(B) value of 0.680 (3). There is a significant effect of compensation on the
performance of honorary employees at the Village Community Empowerment
Service Office of Ende Regency, a beta (B) value of 0.833.

Key words: Workload, Hours, Compensation, Performance
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