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ABSTRAK 

 

PENGARUH PARTISIPASI PENYUSUNAN ANGARAN, KOMITMEN 

ORGANISAI DAN MOTIVASI KERJA TERHADAP KINERJA MANAJERIAL 

”  

(Studi  Pada Desa SeKecamatan Maupnggo Kabupaten Nagekeo). 

Maria Dionesia Meo Kale 2022 

Fakultas Ekonomi Universitas Flores Ende 

Email.mariakale 1234@gmail.com 

Penelitian ini bertujuan untuk mengetahui  pengaruh partisipasi penyusunan 

anggaran , komitmen organisasi dan motivasi kerja terhadap kinerja manajerial 

pada  desa se-Kecamatan Mauponggo Kabupaten Nagekeo. 

Jenis penelitian yang digunakan adalah penelitian kuantitatif, dengan teknik 

pengumpulan data (1) wawancara, (2) observasi dan (3) kuesioner. Teknik analisis 

data menggunakan rumus olah data SPSS menggunakan rumus  statistik 

deskriptif, uji kualitas data, uji asumsi klasik, analisis regresi berganda dan uji 

hipotesis. 

Hasil penelitian menunjukan bahwa: (1) hipotesis pertama yakni partisipasi 

penyusunan anggaran berpengaruh dansignifikan terhadap kinerja manajerial Desa 

Se-Kecamatan Mauponggo Kabupaten Nagekeo. Hal ini dibuktikan  dengannilai 

koefisien variabel partipasi penyusunan anggaran sebesar 0,269 dengan thitung > 

ttabel (2,371>2,00324) dan tingkat signifikan 0,021<0,05. (2) Hipotesis kedua yakni 

komitmen organisasi berpengaruh dan signinifikanterhadap kinerja manajerial 

Desa Se-Kecamatan Mauponggo Kabupaten Nagekeo. Hal ini dibuktikan  

dengannilai koefisien variabel komitmen organisasisebesar 0,278 dengan thitung > 

ttabel (2,519>2,00324 ) dan tingkat signifikan 0,015<0,05. (3) Hipotesis ketiga 

yakni  motivasi kerja  berpengaruh dan signifikan terhadap kinerja manjerial Desa 

Se-Kecamatan Mauponggo Kabupaten Nagekeo. Hal ini dibuktikan  dengannilai 

koefisien variabel motivasi kerja 0,168 dengan thitung > ttabel (2,156>2,00324) dan 

tingkat signifikan 0,035<0,05. 

 

Kata Kunci : Partisipasi Penyusunan Anggaran , Komitmen Organisasi Dan 

Motivasi Kerja Terhadap Kinerja Manajerial. 
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ABSTRACT 

 

INFLUENCE OF  BUDGETARY PARTICIPATION ON COMIMITMENT 

ORGANIZATIONAL AND WORK MOTIVATION  ON MANAGERIAL 

PERFORMANCE ” 

 

(Empirical Study in Villages in Mauponggo District, Nagekeo Regency). 

Maria Dionesia Meo Kale_2022 

Faculty of Economics, University of Flores Ende 

Email.mariakale 1234@gmail.com 

 

 

This study aims to determine the effect of implementing a village financial 

information system, internal control and accessibility on village fund 

accountability in Mauponggo District, Nagekeo Regency. 

The type of research used is quantitative research, with data collection 

techniques (1) interviews, (2) observations and (3) questionnaires. Data analysis 

technique using SPSS data processing formula using descriptive statistical 

formula, data quality test, classical assumption test, multiple regression analysis 

and hypothesis testing. 

The results of the study show that: (1) the first hypothesis is that budgetary 

participation has an effect and is significant on the managerial performance of se 

village, mauponggo subdistrict, nagekeo Regency. This is evidenced by the 

coefficient value of the village financial budgetary participation  variable of 0.269 

with tcount > ttable (2,371>2,00324) and a significant level of 0.021<0.05. (2) 

The second hypothesis is that organization commitment  has an effect and is 

significant on the  managerial  of se Village Funds in Mauponggo District, 

Nagekeo Regency. This is evidenced by the coefficient value of the organization 

commitment variable of 0.278 with tcount > ttable (2,519>2,00324) and a 

significant level of 0.015<0.05. (3) The third hypothesis is that work motivatio 

has a significant and significant effect on managerial  performance in se  Village  

in Mauponggo District, Nagekeo Regency. This is evidenced by the coefficient 

value of the work motivation variable of 0.168 with tcount > ttable (2,156 

>2,00324) and a significant level of 0.035<0.05. 

 

 

Keywords:  participation in budgeting ,organization commitment work 

motivation on managerial performance 
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