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ABSTRAK  

Yustina Alfira Ahus, Pengaruh Disiplin Kerja, Motivasi Kerja Dan 

Lingkungan Kerja Terhadap Kinerja Guru Di Sekolah Menengah Pertama 

Negeri 6 Ruteng Kabupaten Manggarai. Skripsi. Ende. Pembimbing I Dr. 

Hyronimus Se, SE.,MM pembimbing II Maria Helena C. Dua Mea, S.S.,MM. 

Program Studi Manajemen. Fakultas Ekonomi. Universitas Flores. 2023. 

Tujuan penelitian ini : 1) Untuk mengetahui pengaruh disiplin kerja 

terhadap kinerja guru di Sekolah Menengah Pertama Negeri 6 Ruteng Kabupaten 

Manggarai. 2) Untuk mengetahui pengaruh motivasi terhadap kinerja kinerja guru 

di Sekolah Menengah Pertama Negeri 6 Ruteng Kabupaten Manggarai. 3) Untuk 

mengetahui pengaruh lingkungan kerja terhadap kinerja guru di Sekolah 

Menengah Pertama Negeri 6 Ruteng Kabupaten Manggarai. Penelitian ini 

merupakan penelitian kuantitatif, sampel dalam penelitian ini adalah semua guru 

yang bekerja di SMP Negeri 6 Ruteng Kabupaten Manggarai yang berjumlah 35 

orang. Teknik pengumupulan data dilakukan dengan cara Observasi, Kuesioner 

dan Dokumentasi.   

Hasil uji statistik pengaruh disiplin kerja (X1) terhadap kinerja guru SMP 

Negeri 6 Ruteng Kabupaten Manggarai (Y) sebesar 5,487>1,695 dan nilai 

signifikan 0,000<0,05 berpengaruh terhadap kinerja guru. Uji statistik pengaruh 

motivasi kerja (X2) terhadap kinerja guru SMP Negeri 6 Ruteng Kabupaten 

Manggarai (Y) sebesar 6,829>1,699 dan nilai signifikan 0,000<0,05 berpengaruh 

terhadap kinerja guru. Uji statistik pengaruh lingkungan kerja (X3) terhadap 

kinerja guru SMP Negeri 6 Ruteng Kabupaten Manggarai (Y) sebesar -

0,470<1,695 dan nilai signifikan 0,642>0,05 dinyatakan tidak berpengaruh 

terhadap kinerja guru.   

 

Kata Kunci: Disiplin Kerja, Motivasi Kerja dan Lingkungan Kerja  

  



xi 
 

ABSTRACT 

 

Yustina Alfira Ahus, The Influence of Work Discipline, Work Motivation 

and Work Environment on Teacher Performance at Ruteng 6 State Junior 

High School, Manggarai Regency. Thesis. Ende. Advisor I Dr. Hyronimus Se, 

SE.,MM Supervisor II Maria Helena C. Dua Mea, S.S.,MM. Management 

Study Program. Faculty of Economics. Flores University. 2023. 

 

 The purpose of this study: 1) To determine the effect of work discipline 

on teacher performance in Ruteng 6 State Junior High School, Manggarai 

Regency. 2) To determine the effect of motivation on teacher performance in 

Ruteng 6 State Junior High School, Manggarai Regency. 3) To determine the 

effect of the work environment on teacher performance in Ruteng 6 State Junior 

High School, Manggarai Regency. This research is a quantitative study, the 

sample in this study were all teachers working at SMP Negeri 6 Ruteng, 

Manggarai Regency, totaling 35 people. Data collection techniques are carried out 

by means of observation, questionnaire and documentation. 

 Statistical test results for the effect of work discipline (X1) on teacher 

performance at SMP Negeri 6 Ruteng, Manggarai Regency (Y) were 5.487> 

1.695 and a significant value of 0.000 <0.05 had an effect on teacher performance. 

The statistical test for the effect of work motivation (X2) on teacher performance 

at SMP Negeri 6 Ruteng, Manggarai Regency (Y) was 6.829> 1.699 and a 

significant value of 0.000 <0.05 had an effect on teacher performance. The 

statistical test for the influence of the work environment (X3) on teacher 

performance at SMP Negeri 6 Ruteng, Manggarai Regency (Y) was -0.470<1.695 

and a significant value of 0.642>0.05 was declared to have no effect on teacher 

performance. 

      

Keywords: Work Discipline, Work Motivation and Work Environment 
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