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ABSTRAK 

 
Kristiana Ira Soa Daso. 2019410437. Pengaruh Pelatihan Pengawasan Dan 

Kompensasi Terhadap Kualitas Kerja Petugas Lapangan Di Badan Pusat 

Statistik (BPS) Kabupaten Ende. Pembimbing 1 Dr.Hironimus Se,SE.,MM. 

Pembimbing 2 Lambertus Langga, SE.,M.Sc. Program Studi 

Manajemen.Fakultas Ekonomi.Unifersitas Flores.2023. 

 
Tujuan penelitian ini adalah untuk mengetahui pengaruh pelatihan, 

pengawasan dan kompensasi terhadap kualitas kerja petugas lapangan di Badan 
Pusat Statistik (BPS) Kabupaten Ende. Dengan jumblah sampel 85 orang. Metode 
pengambilan sampel menggunakan purposive sampling. Teknik pengumpulan 
data menggunakan observasi, kuesioner dan wawancara.  

Hasil Uji menunjukan bahwa: (1) Pelatihan Berpengaruh signifikan 
Terhadap Kualitas Kerja Petugas Lapangan Di Badan Pusat Statistik (BPS) 
Kabupaten Ende dengan nilai t hitung> t tabel  (2,719>1,989). (2) Pengawasan 
Berpengaruh signifikan Terhadap Kualitas Kerja Petugas Lapangan Di Badan 
Pusat Statistik (BPS) Kabupaten Ende dengan nilai t hitung> t tabel 
(2,810>1,989). (3) Kompensasi Berpengaruh signifikan Terhadap Kualitas Kerja 
Petugas Lapangan Di Badan Pusat Statistik (BPS) Kabupaten Ende dengan nilai t 
hitung> t tabel  (2,196>1,989). Hasil uji koefisien determinasi adjusted (R2) yang 
di nyatakan dengan nilai adjusted R square adalah sebesar 0,502 (50,2%). 

 

Kata Kunci: Pelatihan Pengawasan, Kompensasi dan Kualitas Kerja.  
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ABSTRACT 

 

Kristiana Ira Soa Daso. 2019410437. The Effect of Supervision and 

Compensation Training on the Quality of Work of Field Officers at the 

Central Bureau of Statistics (BPS) of Ende Regency. Advisor 1 Dr.Hironimus 

Se,SE.,MM. Supervisor 2 Lambertus Langga, SE., M.Sc. Management Study 

Program. Faculty of Economics. University of Flores. 2023. 

 

The purpose of this study was to determine the effect of training, 
supervision and compensation on the work quality of field officers at the Central 
Bureau of Statistics (BPS) of Ende Regency. With a sample of 85 people. The 
sampling method used purposive sampling. Data collection techniques using 
observation, questionnaires and interviews. 

The test results show that: (1) Training has a significant effect on the 
quality of work of field officers at the Central Bureau of Statistics (BPS) of Ende 
Regency with t count > t table (2.719> 1.989). (2) Supervision has a significant 
effect on the quality of work of field staff at the Central Bureau of Statistics (BPS) 
of Ende Regency with t count > t table (2.810 > 1.989). (3) Compensation has a 
significant effect on the quality of work of field staff at the Central Bureau of 
Statistics (BPS) of Ende Regency with t count > t table (2.196 > 1.989). The test 
results for the adjusted coefficient of determination (R2) which is stated with the 
adjusted R square value is 0.502 (50.2%). 
 
Keywords: Supervision Training, Compensation and Quality of Work. 
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