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ABSTRAK

Marselinus Intan, 2018410403. Pengaruh Gaya Kepemimpinan
Transformasioal Terhadap Kinerja Karyawan ( Studi Pada Koperasi
Simpan Pinjam Koperasi Kredit/ Kopdit Obor Mas Cabang Ende). Skripsi
.Ende. Pembimbing I Dr. Avianita Rachamawati, S. Sos., MM, Pembimbing
IT Maria Helena C. Dua Mea, S.S.,MM Program Studi Manajemen. Fakultas
Ekonomi. Universitas Flores. 2023

Tujuan Penelitian ini: Untuk mengetahui gaya kepemimpinan
transformasional terhadap kinerja kerja karyawan pada Koperasi Simpan Pinjam
(KSP) Koperasi Kredit (KOPDIT) Obor Mas Cabang Ende. Pengukuran Sampel
Menggunakan rumus teknik sampling diperoleh 40 responden. Teknik
Pengumpulan Data dilakukan dengan cara : observasi, kuesioner, dan
Dokumentasi.

Hasil Uji Statistik Pengaruh Gaya Kepemimpinan transformasional (X)
terhadap kinerja kerja karyawan pada Koperasi Simpan Pinjam (KSP) Koperasi
Kredit (KOPDIT) Obor Mas Cabang Ende (Y) sebesar 2,734 < 2,02439 dan nilai
signifikansi 0,09 > 0.05 dinyatakan berpengaruh terhadap kinerja kerja karyawan.

Berdasarkan Hasil Penelitian Gaya Kepemimpinan Transformasional (X)
terhadap kinerja kerja karyawan pada koperasi simpan pinjam (KSP) koperasi
kredit (KOPDIT) Obor Mas Cabang Ende. Berdasarkan Hasil Uji regresi
diperoleh nilai t hitung 2,734 < t tabel 2,02439 dan nilai signifikansi 0,09> 0,05
maka dapat dijelaskan bahwa HO ditolak dan Ha diterima atau gaya
kepemimpinan transformasional (X) berpengaruh terhadap kinerja kerja karyawan
Y).

Kata kunci :Gaya Kepemimpinan Transformasional & Kinerja Karyawan.



ABSTRACT

Marselinus Intan, 2018410403. The Influence of Transformational
Leadership Style on Employee Performance (Studies on Savings and Loan
Cooperatives Credit Cooperatives/Kopdit Obor Mas, Ende Branch). .Ende
script. Advisor I Dr. Avianita Rachamawati, S. Sos., MM, Supervisor II
Maria Helena C. Dua Mea, S.S., MM Management Study Program. Faculty
of Economics. Flores University. 2023

The purpose of this study: To determine the transformational leadership
style on the work performance of employees in the Savings and Loans
Cooperative (KSP) Credit Cooperative (KOPDIT) Obor Mas, Ende Branch.
Sample Measurement Using the formula sampling technique obtained 40
respondents. Data collection techniques are carried out by means of: observation,
questionnaires, and documentation.

Statistical test results The effect of transformational leadership style (X) on
employee work performance in the Savings and Loans Cooperative (KSP) Credit
Cooperative (KOPDIT) Obor Mas Ende Branch (Y) of 2.734 <2.02439 and a
significance value of 0.09 > 0.05 was stated to have an effect on employee work
performance.

Based on the results of research on Transformational Leadership Style (X)
on employee work performance at the Ende Branch of the Ende Savings and
Loans Cooperative (KSP) Credit Cooperative (KOPDIT). Based on the results of
the regression test, the t count value is 2.734 <t table 2.02439 and a significance
value of 0.09> 0.05, it can be explained that HO is rejected and Ha is accepted or
transformational leadership style (X) affects employee work performance (Y).

Keywords: Transformational Leadership Style & Employee Performance.
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