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ABSTRAK

Mustakim Yasin Abudullah, 2018410685. “Pengaruh Pelatihan Dan
Pengembangan Terhadap Kemampuan Kerja Pegawai Kantor Pos
Atambua”. Skripsi. Jurusan Manajemen Fakultas Ekonomi Universitas
Flores, Pembimbing I Dr.Hyronimus Se, SE.,MM.

Pembimbing Il Maria Helena Carolinda Dua Mea, SS.,MM

Penelitian ini bertujuan (1) Untuk mengetahui pengaruh pelatihan terhadap
kemampuan kerja pegawai kantor Pos Atambua. (2) Untuk mengetahui pengaruh
pengembangan terhadap kemampuan kerja pegawai kantor Pos Atambua. (3)
Untuk mengetahui  pengaruh pelatihan dan pengembangan secara simultan
berpengaruh signifikan terhadap kemampuan pegawai kantor Pos Atambua.

Penelitian ini merupakan penelitian deskriptif kuantitatif, Hasil uji Regresi
variabel Pelatihan(X1) terhadap Kemampuan Kerja (YY) pada Kantor Pos Atambua
tHitung 2.542 artinya thitung > ttabel yaitu 2.542 > 1,689dan nilai signifikan
0,000 < a (0,1). Maka dapat dijelaskan bahwa Ha ditolak dan Ho diterima atau
Pelatihan (X1) berpengaruh signifikan terhadap Kemampuan Kerja Pegawai (YY)
Pada Kantor Pos Atambua. Pelatihan berpengaruh secara parsial terhadap
Kemampuan Kerja Pegawai pada Kantor Pos Atambua di karenakan dengan
adanya pelatihan untuk untuk pegawai Kantor Pos Atambua dapat menambah
potensi dan kualitas pegawai dalam bidang perkerjaan.

Hasil uji Regresi variabel Pengembangan (X2) terhadap Kemampuan
Kerja(Y) pada Kantor Pos Atambua nilai t Hitung sebesar 1.709 artinya thitung >
ttabel  yaitu 1.709> 1,689 dan nilai signifikan 0,000 < a (0,1). Maka dapat
dijelaskan bahwa Ha ditolak dan Ho diterima atau Pengembangan (X2)
berpengaruh signifikan terhadap Kemampuan Kerja Pegawai (Y) Pada Kantor Pos
Atambua. Pengembangan berpengaruh Signifikan terhadap kemampuan kerja
pegawai Kantor Pos Atambua diketahui bahwa dengan pengembangan
kompotensi pegawai akan meningkatkan kemampuan kualitas kerja pegawai dan
kualitas kerja organisasi

Kata kunci:  Pengetahuan Investasi, Ekspetasi Pendapatan, Keputusan
Investasi



ABSTRACT

Mustakim Yasin Abudullah, 2018410685. "The Influence of Training and
Development on the Work Ability of Atambua Post Office Employees™.
Thesis. Department of Management, Faculty of Economics, University of
Flores, Supervisor I Dr.Hyronimus Se, SE.,MM.

Supervisor Il Maria Helena Carolinda Dua Mea, SS.,MM

This research aims (1) to determine the effect of training on the work
ability of Atambua Post office employees. (2) To determine the effect of
development on the work abilities of Atambua Post office employees. (3) To
determine the influence of training and development which simultaneously has a
significant effect on the abilities of Atambua Post office employees.

This research is a quantitative descriptive study, the results of the
Regression test for the Training variable (X1) on Work Ability (Y) at the
Atambua Post Office, tcount is 2,542, meaning tcount > ttable, namely 2,542 >
1.689 and a significant value of 0.000 < a (0.1). So it can be explained that Ha is
rejected and Ho is accepted or training (X1) has a significant effect on employee
work ability () at the Atambua Post Office. Training has a partial effect on the
work ability of employees at the Atambua Post Office because training for
Atambua Post Office employees can increase the potential and quality of
employees in the field of work.

The results of the regression test for the Development variable (X2) on
Work Ability (Y) at the Atambua Post Office, the calculated t value is 1,709,
meaning tcount > ttable, namely 1,709> 1.689 and the significant value is 0.000 <
a (0.1). So it can be explained that Ha is rejected and Ho is accepted or
Development (X2) has a significant effect on Employee Work Ability (Y) at the
Atambua Post Office. Development has a significant effect on the work ability of
Atambua Post Office employees. It is known that developing employee
competency will improve the ability of employee work quality and the quality of
organizational work.

Keywords: Investment Knowledge, Income Expectations, Investment
Decisions
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