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ABSTRAK 

Fransiska Nona Yuyun  S.C  Bule, Pengaruh Lingkungan Kerja, Reward, Dan  

Punishment, Terhadap Kinerja Karyawan Pada Koperasi Kredit  Boawae. Skripsi. 

Ende. Pembimbing 1 Gabriel Tanusi   Se.,M.Si  Pembimbing 11  Maria Helena 

Dua Mea, S.S.,Mm. Program  Studi Manajemen. Fakultas Ekonomi. 

Universitas Flores 2023 

Tujuan penelitian ini : (1) Untuk mengetahui dan menganalisis pengaruh 

lingkungan kerja, terhadap kinerja  karyawan pada Koperasi Kredit Boawae. (2) 

Untuk mengetahui dan menganalisis pengaruh reward, terhadap kinerja karyawan 

pada Koperasi Kredit Boawae. (3) Untuk mengetahui dan menganalisis pengaruh 

punishment, terhadap kinerja karyawan pada  Koperasi Kredit Boawae. Sampel 

yang diperoleh adalah 88 responden. Teknik pengumpulan data dilakukan dengan 

cara : observasi, kuesioner, dan dokumentasi. 

Regresi linier berganda digunakan untuk uji hipotesis penelitian ini. Hasil 

penelitian ini menunjukkan bahwa, (1)Ada pengaruh positif dan signifikan 

lingkungan kerja, terhadap kinerja  karyawan pada Koperasi Kredit Boawae 

dengan nilai beta (β) sebesar 0,544.(2).Ada pengaruh positif dan signifikan 

reward terhadap kinerja  karyawan pada Koperasi Kredit Boawae dengan nilai 

beta (β) sebesar 0,617. (3) Ada pengaruh positif dan signifikan punishment 

terhadap kinerja  karyawan pada Koperasi Kredit Boawae dengan nilai beta (β) 

sebesar 0,631. 

 

Kata kunci : Lingkungan Kerja, Reward, Punishment, kinerja Karyawan.  
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ABSTRACT 

Fransiska Nona Yuyun S.C Bule, The Influence of the Work Environment, 

Rewards and Punishment on Employee Performance at the Boawae Credit 

Cooperative. Thesis. Ende. Supervisor 1 Gabriel Tanusi Se., M.Si Supervisor 

11 Maria Helena Dua Mea, S.S., Mm. Management Study Program. Faculty 

of Economics. Flores University 2023 

The purpose of this research: (1) To determine and analyze the influence of 

the work environment on employee performance at the Boawae Credit 

Cooperative. (2) To find out and analyze the effect of rewards on employee 

performance at the Boawae Credit Cooperative. (3) To determine and analyze the 

effect of punishment on employee performance at the Boawae Credit Cooperative. 

The sample obtained was 88 respondents. Data collection techniques were carried 

out by: observation, questionnaires, and documentation. 

Multiple linear regression was used to test the research hypothesis. The 

results of this research show that, (1) There is a positive and significant influence 

of the work environment on employee performance at the Boawae Credit 

Cooperative with a beta (β) value of 0.544. (2). There is a positive and significant 
influence of rewards on employee performance at the Boawae Credit Cooperative 

with a beta (β) value of 0.617. (3) There is a positive and significant influence of 

punishment on employee performance at the Boawae Credit Cooperative with a 

beta (β) value of 0.631. 

 

Keywords: Work Environment, Reward, Punishment, Employee 

performance. 
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