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ABSTRAK 

 

Saruni Wedho, Nim 2017410179, Fakultas Ekonomi dan Bisnis, Program 

Sarjana, Pengaruh Motivasi Kerja Dan Disiplin Kerja Terhadap Kinerja 

Pegawai Badan Pusat Statistik (BPS) Kabupaten Ende. Pembimbing 1 : 

Gabriel Tanusi, SE.,M.Si, Pembimbing II Maria Helena Carolinda Dua Mea, 

S.S.,MM. 

  

 

Tujuan penelitian ini : 1. Untuk menganalisis pengaruh motivasi kerja 

terhadap kinerja pegawai kantor Badan Pusat Statistik di Kabupaten Ende. 2. 

Untuk menganalisis pengaruh disiplin kerja terhadap kinerja pegawai pada Kantor 

Badan Pusat Statistik di Kabupaten Ende. 3. Untuk menganalisis pengaruh 

motivasi Kerja dan disiplin kerja terhadap kinerja pegawai pada Kantor Badan 

Pusat Statistik di Kabupaten Ende. Jenis penelitian yang digunakan adalah 

penelitian Kuantitatif. Teknik pengambilan sampel yang digunakan adalah sampel 

jenuh atau sensus yang berjumlah 30 orang. Teknik pengumpulan data yang 

digunakan dalam penelitian ini adalah: Observasi, dan Kuesioner. Hasil penelitian 

disimpulkan : 1. Terdapat pengaruh positif dan signifikan antara Motivasi 

terhadap Kinerja Pegawai Badan Pusat Statistik Kabupaten Ende, dengan nilai t 

hitung > t tabel sebesar 3,161 > 2,0518 dan nilai signifikannya 0,004 <0,05, maka 

hipotesis di terima. 2. Vаriаbel Disiplin Kerja berpengаruh terhаdаp Motivasi 

terhadap Kinerja Pegawai Badan Pusat Statistik Kabupaten Ende, dengan nilai t 

hitung > t tabel sebesar 3,161 > 2,0518  dan nilai signifikannya 0,004 <0,05, maka 

hipotesis di terima. 

 

 

Kata Kunci : Motivasi Kerja, Disiplin Kerja, Kinerja Pegawai  
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ABSTRACT 

Saruni Wedho, Nim 2017410179, Faculty of Economics and Business, 

Undergraduate Program, The Influence of Work Motivation and Work 

Discipline on the Performance of Ende Regency Central Statistics Agency 

(BPS) Employees. Supervisor 1: Gabriel Tanusi, SE., M.Si, Supervisor II 

Maria Helena Carolinda Dua Mea, S.S., MM. 

 

 

The objectives of this research: 1. To analyze the influence of work 

motivation on the performance of employees at the Central Statistics Agency in 

Ende Regency. 2. To analyze the influence of work discipline on employee 

performance at the Central Statistics Agency Office in Ende Regency. 3. To 

analyze the influence of work motivation and work discipline on employee 

performance at the Central Statistics Agency Office in Ende Regency. The type of 

research used is quantitative research. The sampling technique used was a 

saturated sample or census of 30 people. The data collection techniques used in 

this research are: Observation and Questionnaire. The research results concluded: 

1. There is a positive and significant influence between Motivation on the 

Performance of Employees of the Ende Regency Central Statistics Agency, with a 

calculated t value > t table of 3.161 > 2.0518 and a significant value of 0.004 

<0.05, so the hypothesis is accepted. 2. Work Discipline variables influence 

Motivation on Employee Performance at the Ende Regency Central Statistics 

Agency, with a calculated t value > t table of 3.161 > 2.0518 and a significant 

value of 0.004 <0.05, so the hypothesis is accepted. 

 

 

Keywords: Work Motivation, Work Discipline, Employee Performance 
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