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ABSTRAK 

 

Susana Tuto, 2019410836. Pengaruh Disiplin Kerja, Motivasi Kerja dan 

Komitmen Kerja Terhadap Kinerja Karyawan Pada KSP Kopdit Obor Mas 

Ende. Skripsi. Ende. Pembimbing I Lambertus Langga, SE.,M.Sc, 

Pembimbing II Maria Helena Carolinda Dua Mea,SS.,MM. Program Studi 

Manajemen. Fakultas Ekonomi. Universitas Flores. 2024 

 Tujuan penelitian ini adalah untuk mengetahui pengaruh disiplin kerja, 

motivasi kerja dan komitmen kerja terhadap kinerja karyawan pada KSP Kopdit 

Obor Mas Ende. Dengan Jumlah sampel 38 orang. Metode pengambilan sampel 

menggunakan non probability sampling. Teknik pengumpulan data menggunakan 

observasi, kuesioner dan wawancara. Hasil uji menunjukan bahwa (1) Disiplin 

kerja berpengaruh siginifikan terhadap kinerja karyawan pada KSP Kopdit Obor 

Mas Ende dengan nilai t hitung > t tabel (2,919 > 2,032 ). (2) Motivasi kerja 

berpengaruh signifikan terhadap kinerja karyawan pada KSP Kopdit Obor Mas 

Ende dengan nilai t hitung > t tabel ( 3,207 > 2,032 ). Komitmen kerja 

berpengaruh signifikan terhadap kinerja karyawan pada KSP Kopdit Obor Mas 

Ende dengan nilai t hitung > t tabel ( 3,340 > 2,032 ). Hasil uji koefesien 

determinasi adjusted ( R²) yang dinyatakan dengan nilai adjusted R square adalah 

sebesar 0,839 ( 83,9% ) 

 

Kata Kunci : Disiplin Kerja, Motivasi Kerja, Komitmen Kerja dan Kinerja 

Karywan 
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ABSTRACT 

 

Susana Tuto, 2019410836. The Influence of Work Discipline, Work 

Motivation and Work Commitment on Employee Performance at KSP 

Kopdit Obor Mas Ende. Thesis. Ende. Supervisor I Lambertus Langga, SE., 

M.Sc, Supervisor II Maria Helena Carolinda Dua Mea, SS., MM. 

Management Study Program. Faculty of Economics. Flores University. 2024 

 
The aim of this research is to determine the influence of work discipline, 

work motivation and work commitment on employee performance at KSP Kopdit 

Obor Mas Ende. With a total sample of 38 people. The sampling method uses 

non-probability sampling. Data collection techniques use observation, 

questionnaires and interviews. The test results show that (1) Work discipline has a 

significant effect on employee performance at KSP Kopdit Obor Mas Ende with a 

calculated t value > t table (2.919 > 2.032). (2) Work motivation has a significant 

effect on employee performance at KSP Kopdit Obor Mas Ende with a calculated 

t value > t table (3.207 > 2.032). Work commitment has a significant effect on 

employee performance at KSP Kopdit Obor Mas Ende with a calculated t value > 

t table (3,340 > 2,032). The results of the adjusted coefficient of determination 

(R²) test, expressed by the adjusted R square value, are 0.839 (83.9%) 

 

Keywords: Work Discipline, Work Motivation, Work Commitment and 

Employee Performance 
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