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ABSTRAK

Penelitian ini bertujuan untuk mengetahui:  1.Untuk mengetahui
Pengaruh dukungan pimpinan terhadap Kkinerja pemakaian sistem informasi
keuangan akuntansi di Dinas Sosial Kabupaten Ende. 2. Untuk mengetahui
pengaruh pendidikan dan pelatihan pegawai terhadap kinerja pemakaian sistem
informasi keuangan akuntansi di Dinas Sosial Kabupaten Ende.

Jenis penelitian yakni penelitian kasualitas dengan teknik pengumpulan
data (1) Observasi, (2)Wawancara, (3) Kuesioner, (4) Dokumentasi. Data yang
terkumpul dianalisis dengan menggunakan yaitu Uji Validitas, Uji Reliabilitas,
Uji Asumsi Klasik

Berdasarkan data dan pembahasan membuktikan termua peneliti;

Hasil pengujian menunjukan nilai koefisien variabel dukungan pimpinan
sebesar 0,373 dengan thitung > ttabel (2,507 > 2,04523) dan tingkat signifikan
0,018 < 0,05. Dapat disimpulkan bahwa dukungan pimpinan berpengaruh
terhadap kinerja pemakaian sistem informasi keuangan akuntansi Dinas Sosial
Kabupaten Ende. Artinya semakin besar tingkat dukungan pimpinan terhadap
karyawan dalam sistem informasi keuangan akuntansi maka akan meningkatkan
kinerja pegawai pada Dinas Sosial Kabupaten Ende.

Hasil pengujian menunjukan nilai koefisien variabel kondisi keuangan
sebesar 0,555 dengan thitung > ttabel (2,976 > 2,04523) dan tingkat signifikan
0,006 < 0,05. Dapat disimpulkan bahwa pendidikan dan pelatihan berpengaruh
terhadap kinerja pemakaian sistem informasi keuangan akuntansi Dinas Sosial
Kabupaten Ende. Artinya jika pegawai pada dinas sosial kabupaten ende banyak
mendapatkan pendidikan dan pelatihan mengenai sistem keuangan akuntansi
maka akan meningkatkan kinerja pegawai terhadap pemakaian sistem informasi
keuangan akuntansi dinas sosial kabupaten ende.

Kata Kunci: Dukungan Pimpinan , Pendidikan Dan Pelatihan, Kinerja
Pemakaian
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THE EFFECT OF LEADERSHIP SUPPORT AND EMPLOYEE
EDUCATION AND TRAINING ON THE PERFORMANCE OF
ACCOUNTING FINANCIAL INFORMATION SYSTEM USE IN THE
SOCIAL SERVICE OF ENDE REGENCY

Maria Alfiran Bhene

Accounting Study Program, Faculty of Economics and Business
E-mail: alfiranbhene@gmail.com

ABSTRACT

This study aims to determine: 1. To determine the effect of leadership
support on the performance of accounting financial information system use in the
Social Service of Ende Regency. 2. To determine the effect of employee
education and training on the performance of accounting financial information
system use in the Social Service of Ende Regency.

The type of research is causality research with data collection techniques (1)
Observation, (2) Interview, (3) Questionnaire, (4) Documentation. The collected
data were analyzed using Validity Test, Reliability Test, Classical Assumption
Test

Based on the data and discussion, it proves that all researchers;

The test results show the coefficient value of the leadership support variable
of 0.373 with t count> t table (2.507> 2.04523) and a significance level of 0.018
<0.05. It can be concluded that leadership support has an effect on the
performance of the use of the Ende Regency Social Service's financial accounting
information system. This means that the greater the level of leadership support for
employees in the financial accounting information system, the better the
performance of employees at the Ende Regency Social Service.

The test results show the coefficient value of the financial condition variable
of 0.555 with t count> t table (2.976> 2.04523) and a significance level of 0.006
<0.05. It can be concluded that education and training have an effect on the
performance of the use of the Ende Regency Social Service's financial accounting
information system. This means that if employees at the Ende Regency Social
Service receive a lot of education and training on the financial accounting system,
it will improve employee performance in using the Ende Regency Social Service's
financial accounting information system.

Keywords: Leadership Support, Education and Training, Usage Performance
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