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ABSTRAK

PENGARUH SISTEM PENGENDALIAN INTERNAL, SISTEM
INFORMASI AKUNTANSI, GAYA KEPEMIMPINAN, DAN
MOTIVASI KERJA TERHADAP KINERJA KARYAWAN
KOPERASI KREDIT BOAWAE

PETRONELA KUTU BEWU
E-Mail : petronelakutubewu@agmail.com

Tujuan penelitian ini adalah : 1. Untuk mengetahui pengaruh sistem
pengendalian internal terhadap kinerja karyawan Koperasi Kredit Boawae. 2.
Untuk mengetahui pengaruh sistem informasi akuntansi terhadap kinerja
karyawan Koperasi Kredit Boawae. 3. Untuk mengetahui pengaruh gaya
kepemimpinan terhadap kinerja karyawan Koperasi Kredit Boawae. 4. Untuk
mengetahui pengaruh motivasi kerja terhadap kinerja karyawan Koperasi Kredit
Boawae.

Jenis penelitian yang digunakan pada penelitian ini adalah penelitian
kausalitas. Lokasi penelitian ini dilakukan pada Koperasi Kredit Boawae
Kecamatan Boawae, Kabupaten Nagekeo.  Dalam penelitian ini, teknik
pengambilan sampel yang digunakan dalam penelitian ini adalah purposive
sampling. Berdasarkan kriteria diatas, terdapat 40 karyawan yang memenuhi
Kriteria.

Berdasarkan hasil analisis data dan uji hipotesis dapat disimpulkan bahwa:
1. Nilai koefisien () variabel Sistem Pengendalian Internal sebesar 0,135 dengan
thiung > taber (2,654 > 2,03011) dan tingkat signifikan 0,012 < 0,05. Dapat
disimpulkan bahwa Sistem Pengendalian Internal berpengaruh terhadap Kinerja
Karyawan Koperasi Kredit Boawae. 2. Nilai koefisien (f) variabel Sistem
Informasi Akuntansi sebesar 0,048 dengan thiung > tianel (2,655 > 2,03011) dan
tingkat signifikan 0,012 < 0,05. Dapat disimpulkan bahwa Sistem Informasi
Akuntansi berpengaruh terhadap Kinerja Karyawan Koperasi Kredit Boawae. 3.
Nilai koefisien (5) variabel Gaya Kepemimpinan sebesar 0,308 dengan thiwng >
traer (2,373 > 2,03011) dan tingkat signifikan 0,023 < 0,05. Dapat disimpulkan
bahwa Gaya Kepemimpinan berpengaruh terhadap Kinerja Karyawan Koperasi
Kredit Boawae. 4. Nilai koefisien () variabel Motivasi Kerja sebesar 0,256
dengan thiwng > traver (2,316 > 2,03011) dan tingkat signifikan 0,027 < 0,05. Dapat
disimpulkan bahwa Motivasi Kerja berpengaruh terhadap Kinerja Karyawan
Koperasi Kredit Boawae.

Kata Kunci : Sistem Pengendalian Internal, Sistem Informasi Akuntansi,
Gaya Kepemimpinan, Motivasi Kerja, dan Kinerja Karyawan
Koperasi Kredit
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ABSTRACT

THE EFFECT OF INTERNAL CONTROL SYSTEM, ACCOUNTING
INFORMATION SYSTEM, LEADERSHIP STYLE, AND WORK
MOTIVATION ON EMPLOYEE PERFORMANCE OF BOAWAE
CREDIT COOPERATIVE

PETRONELA KUTU BEWU
E-Mail: petronelakutubewu@gmail.com

The objectives of this study are: 1. To determine the effect of internal control
system on employee performance of Boawae Credit Cooperative. 2. To determine
the effect of accounting information system on employee performance of Boawae
Credit Cooperative. 3. To determine the effect of leadership style on employee
performance of Boawae Credit Cooperative. 4. To determine the effect of work
motivation on employee performance of Boawae Credit Cooperative.

The type of research used in this study is causality research. The location of
this research was conducted at Boawae Credit Cooperative, Boawae District,
Nagekeo Regency. In this study, the sampling technique used in this study was
purposive sampling. Based on the above criteria, there are 40 employees who
meet the criteria.

Based on the results of data analysis and hypothesis testing, it can be
concluded that: 1. The coefficient value (B) of the Internal Control System
variable is 0.135 with tcount> ttable (2.654> 2.03011) and a significance level of
0.012 <0.05. It can be concluded that the Internal Control System has an effect on
the Performance of Boawae Credit Cooperative Employees. 2. The coefficient
value (B) of the Accounting Information System variable is 0.048 with tcount>
ttable (2.655> 2.03011) and a significance level of 0.012 <0.05. It can be
concluded that the Accounting Information System has an effect on the
Performance of Boawae Credit Cooperative Employees. 3. The coefficient value
(B) of the Leadership Style variable is 0.308 with tcount> ttable (2.373> 2.03011)
and a significance level of 0.023 <0.05. It can be concluded that Leadership Style
has an effect on the Performance of Boawae Credit Cooperative Employees. 4.
The coefficient value (B) of the Work Motivation variable is 0.256 with tcount>
ttable (2.316> 2.03011) and a significant level of 0.027 <0.05. It can be concluded
that Work Motivation has an effect on the Performance of Boawae Credit
Cooperative Employees.

Keywords: Internal Control System, Accounting Information System,

Leadership Style, Work Motivation, and Credit Cooperative
Employee Performance
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