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ABSTRAK 

Charles Dematrio Setia Putra, 2024. <Pengaruh Motivasi Kerja, Disiplin Kerja 

Dan Lingkungan Kerja Terhadap Kinerja Pegawai Di Kantor Dinas Sosial 

Kabupaten Ende= Skripsi, Program Studi Manajemen Fakultas Ekonomi dan 

Bisnis Universitas Flores,Pembimbing 1 : Ibu Maria Helena C.  Dua Mea, S.S., 

MM, Pembimbing II :Ibu Santy Permata Sari, S.AB.,MM 

Penelitian ini bertujuan untuk mengetahui (1) Apakah ada pengaruh Motivasi 

kerja terhadap Kinerja Pegawai Di Kantor Dinas Sosial Kabupaten Ende (2) 

Apakah ada pengaruh Disiplin kerja terhadap Kinerja Pegawai Di Kantor Dinas 

Sosial Kabupaten Ende (3) Apakah ada pengaruh Lingkungan kerja terhadap 

Kinerja Pegawai Di Kantor Dinas Sosial Kabupaten Ende (4) Apakah ada 

pengaruh Motivasi kerja, Disiplin kerja dan Lingkungan kerja terhadap Kinerja 

Pegawai Di Kantor Dinas Sosial Kabupaten Ende. Penelitian ini termasuk 

penelitian kasulitas dengan menggunakan pendekatan kuantitatif. Sampel dalam 

penelitian ini adalah 30 orang pegawai Dinas Sosial Kabupaten Ende. Penelitian 

ini termasuk penelitian explanative research dengan menggunakan pendekatan 

kuantitatif.Data dikumpulkan dengan kuesioner yang telah diuji validitas dan 

reliabilitasnya. Regresi linier berganda digunakan untuk menguji hipotesis 

penelitian ini.Hasil penelitian ini menunjukan bahwa, (1) Ada pengaruh signifikan 

Motivasi kerja  terhadap kinerja pegawai Di Kantor Dinas Sosial Kabupaten Ende, 

hal ini dibuktikan dari hasil uji t terdapat nilai t hitung> t tabel  ( 4,849 > 2,055) 

dengan nilai signifikan 0,000<α (0,5) maka Hipotesis di terima. (2) Ada pengaruh 

signifikan Disiplin kerja  terhadap kinerja pegawai Di Kantor Dinas Sosial 

Kabupaten Ende, hal ini dibuktikan dari hasil uji t terdapat nilai t hitung> t tabel  ( 

3,367> 2,055) dengan nilai signifikan 0,000<α (0,5) maka Hipotesis di terima. 
Ada pengaruh signifikan Lingkungan kerja  terhadap kinerja pegawai Di Kantor 

Dinas Sosial Kabupaten Ende, hal ini dibuktikan dari hasil uji t terdapat nilai t 

hitung> t tabel  ( 2,182> 2,055) dengan nilai signifikan 0,000<α (0,5) maka Hipotesis 
di terima. Hasil Uji Koefisien Derteiminasi (R²) yang dinyatakan dengan Adjusted 

R Square adalah sebesar 0,522 (52,2%), yang artinya bahwa kinerja pegawai di 

Dinas Sosila Kabupaten Ende di pengaruhi oleh motivasi kerja, disiplin kerja dan 

lingkungan kerja. 

 

Kata Kunci : Motivasi Kerja, Disiplin Kerja dan Lingkungan Kerja 
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ABSTRACT 

 

Charles Dematrio Setia Putra, 2024. "The Influence of Work Motivation, 

Work Discipline and Work Environment on Employee Performance at the 

Ende Regency Social Service Office" Thesis, Management Study Program, 

Faculty of Economics and Business, University of Flores, Supervisor 1: Mrs. 

Maria Helena C. Dua Mea, S.S., MM, Supervisor II: Mrs. Santy Permata 

Sari, S.AB., MM 

 

This research aims to determine (1) Is there an influence of work motivation 

on Employee Performance at the Ende Regency Social Service Office (2) Is there 

an influence of work discipline on Employee Performance at the Ende Regency 

Social Service Office (3) Is there an influence of the work environment on 

Employee Performance At the Ende Regency Social Service Office (4) Is there an 

influence of work motivation, work discipline and work environment on 

employee performance at the Ende Regency Social Service Office? This research 

includes causality research using a quantitative approach. The sample in this study 

was 30 employees at the Ende Regency Social Service Office. Data was collected 

using a questionnaire that had been tested for validity and reliability. Multiple 

linear regression was used to test this research hypothesis. The results of this 

research show that, (1) There is a significant influence of work motivation on 

employee performance at the Ende Regency Social Service Office. This is proven 

by the results of the t test, there is a calculated t value > t table (4.849 > 2.055) 

with a significant value of 0.000<α ( 0.5) then the hypothesis is accepted. (2) 

There is a significant influence of work discipline on employee performance at the 

Ende Regency Social Services Office, this is proven by the results of the t test, 

there is a calculated t value > t table (3.367 > 2.055) with a significant value of 

0.000<α (0.5) so the hypothesis accepted. There is a significant influence of the 
work environment on employee performance at the Ende Regency Social Services 

Office, this is proven by the results of the t test, there is a calculated t value > t 

table (2.182 > 2.055) with a significant value of 0.000<α (0.5), so the hypothesis 
is accepted. The results of the Determination Coefficient Test (R²) expressed by 

Adjusted R Square were 0.522 (52.2%), which means that the performance of 

employees at the Ende Regency Social Affairs Service is influenced by work 

motivation, work discipline and work environment. 

 

Keywords: Work Motivation, Work Discipline and Work Environment 
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