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ABSTRAK

Efransiska R. Anis, 2020410698. Pengaruh Lingkungan Kerja, Komunikasi
Internal Dan Budaya Kerja Terhadap Kinerja Karyawan Pada CV. Chavi
Mitra Di Borong Kabupaten Manggarai Timur. Skripsi .Ende. Pembimbing I
Dr. Mansyur A Hamid, SE.,MM, Pembimbing II Santy Permata Sari,
S,AB.,MM Program Studi Manajemen. Fakultas Ekonomi dan Bisnis.
Universitas Flores. 2024

Tujuan Penelitian Ini: 1) Untuk Mengetahui Bagaimana Pengaruh
Lingkungan Kerja Terhadap Kinerja Karyawan Pada CV. Chavi Mitra Di Borong
Kabupaten Manggarai Timur. 2) Untuk Mengetahui Bagaimana Komunikasi
Internal Terhadap Kinerja Karyawan Pada CV. Chavi Mitra Di Borong Kabupaten
Manggarai Timur. 3) Untuk Mengetahui Bagaimana Budaya Kerja Terhadap
Kinerja Karyawan Pada CV. Chavi Mitra Di Borong Kabupaten Manggarai
Timur. Pengukuran Sampel Menggunakan Rumus Teknik Sampling Diperoleh 40
Responden. Teknik Pengumpulan Data Dilakukan Dengan Cara: Observasi,
Kuesioner, Dan Dokumentasi.

Hasil uji Regresi variabel Lingkungan Kerja (X1) terhadap Kinerja
Karyawan (Y) pada CV Chavi Mitra nilai tyiwung sebesar 4979 artinya thitung >tiapel
yaitu 4979 > 2,02439 dan nilai signifikan 0,000 < a (0,1). Maka dapat dijelaskan
bahwa Ha ditolak dan Ho diterima atau Lingkungan Kerja (X1) berpengaruh
signifikan terhadap Kinerja Karyawan pada CV Chavi Mitra (Y). Hasil uji Regresi
variabel komunikasi internal (X2) terhadap kinerja karyawan (Y)pada CV. Chavi
Mitra nilai thune sebesar 2103 dapat dijelaskan bahwa thiwng > tubel yaitu 2103 >
2,02439 dan nilai signifikan 0,000 < a (0,1). Maka dapat dijelaskan bahwa Ha
ditolak dan Ho diterima atau Komunikasi Internal (X2) berpengaruh signifikan
terhadap Kinerja Kerja pada CV. Chavi Mitra (Y). Hasil uji Regresi variabel
Budaya kerja (X) terhadap kinerja karyawan(Y) dapat dijelaskan bahwa tpiyng >
tbel Yaitu 3.386 > 2,02439 dan nilai signifikan 0,000 < o (0,1). Maka dapat
dijelaskan bahwa Ha ditolak dan Ho diterima atau variabel Budaya kerja (X3)
berpengaruh signifikan terhadap Kinerja Kerja pada CV Chavi Mitra (Y)

Kata Kunci : Lingkungan Kerja, Komunikasi Internal, Budaya Kerja, Kinerja
karyawan



ABSTRACT

Efransiska R. Anis, 2020410698. The Influence of Work Environment,
Internal Communication and Work Culture on Employee Performance at
CV. Chavi Mitra in Wholesaling East Manggarai Regency. Ende's thesis.
Supervisor I Dr. Mansyur A Hamid, SE., MM, Supervisor II Santy Permata
Sari, S, AB., MM Management Study Program. Faculty of Economics and
Business. Flores University. 2024

The purpose of this research: 1) To find out how the work environment
influences employee performance at CV. Chavi Mitra in Wholesaling East
Manggarai Regency. 2) To find out how internal communication affects employee
performance at CV. Chavi Mitra in Wholesale East Manggarai Regency. 3) To
find out how work culture affects employee performance at CV. Chavi Mitra in
Wholesale East Manggarai Regency. Sample Measurement Using the Sampling
Technique Formula Obtained 40 Respondents. Data collection techniques are
carried out using: observation, questionnaires and documentation.

Regression test results for Work Environment variables (X1) on Employee
Performance (Y) on CV Chavi Mitra t-count value of 4979, meaning t-count > t-
table, namely 4979 > 2.02439 and a significant value of 0.000 < a (0, 1) . So it can
be explained that Ha is rejected and Ho is accepted or the work environment (X1)
has a significant influence on employee performance at CV Chavi Mitra (Y).
Regression test results of internal communication variables (X2) on employee
performance (Y) on CV. Chavi Mitra, the t-count value of 2103 can be explained
that t-count > t-table, namely 2103 > 2.02439 and the significant value is 0.000 <
a (0.1). So it can be explained that Ha is rejected and Ho is accepted or Internal
Communication (X2) has a significant influence on Job Performance on CV.
Chavi Mitra (Y). The results of the regression test for the work culture variable
(X) on employee performance (Y) can be explained that the t-count > t-table is
3,386 > 2.02439 and the significant value is 0.000 < a (0.1). So it can be
explained that Ha is rejected and Ho 1s accepted or the work culture variable (X3)
has a significant influence on work performance on CV Chavi Mitra (Y)

Key words: Work Environment, Internal Communication, Work Culture,
Employee Performance
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