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ABSTRAK

Maria Angelina Anu, 2025. “Pengaruh Job Insecurity, Beban Kerja,
Lingkungan Kerja dan Karakteristik Pekerjaan Terhadap Kinerja
Karyawan Badan Pusat Statistik Kabupeten Ngada”, Skripsi. Program Studi
Manajemen. Fakultas Ekonomi Dan Bisnis. Universitas Flores.

Pembimbing 1 Maria Endang Jamu, SE.,MM

Pembimbing 1l Santy Permata Sari, S.AB.,MM

Penelitian ini bertujuan : (1) Untuk mengetahui pengaruh job insecurity
terhadap kinerja karyawan (2) Untuk mengetahui pengaruh beban kerja terhadap
kinerja karyawan (3) Untuk mengetahui pengaruh lingkungan kerja terhadap
kinerja karyawan (4) Untuk mengetahui pengaruh karakteristik pekerjaan terhadap
kinerja karyawan. Penelitian ini menggunakan pendekatan kuantitatif. Sampel
dalam penelitian ini adalah seluruh pegawai tetap Badan Pusat Statistik
Kabupaten Ngada yang berjumlah 36 orang. Teknik Pengumpulan data dilakukan
dengan cara: wawancara, Kuesioner, dan dokumentasi.

Hasil penelitian ini menunjukan bahwa: (1) Hasil uji statistik uji regresi
variabel kehandalan, nilai tpiune sebesar 3,976 dengan thiwung > tiabel (3,976 > 1,967)
dan nilai signifikan 0,000 < 0,05. Dapat disimpulkan bahwa job insecurity
berpengaruh secara signifikan terhadap kinerja karyawan Badan Pusat Statistik.
(2). Hasil uji statistik variabel Beban Kerja, nilai thiwng sebesar 3,526 dengan thiwng
> tubel (3,526 > 1,967) dan nilai signifikan 0,000 < 0,05. Dapat disimpulkan
bahwa beban kerja berpengaruh secara signifikan terhadap kinerja karyawan
Badan Pusat Statistik. (3) Hasil uji statistik uji regresi variabel lingkungan kerja,
nilai thiung sebesar 7,438 dengan thiwng > tuabel (7,438 > 1,967) dan nilai signifikan
0,000 < 0,05. Dapat disimpulkan bahwa lingkungan kerja berpengaruh secara
signifikan terhadap kinerja karyawan Badan Pusat Statistik. (4) Hasil uji statistik
uji regresi variabel Karakteristik Pekerjaan, nilai thiwne sebesar 4,068 dengan thiwung
> tuber (4,068 > 1,967) dan nilai signifikan 0,000 < 0,05. Dapat disimpulkan
bahwa karakteristik pekerjaan berpengaruh secara signifikan terhadap kinerja
karyawan Badan Pusat Statistik. Maka dapat disimpulkan bahwa uji regresi
diterima dan terbukti Job Insecurity, Beban Kerja, Lingkungan Kerja, dan
Karakteristik Pekerjaan berpengaruh terhadap kinerja karyawan Badan Pusat
Statistik Kabupaten Ngada.

Kata Kunci: Job Insecurity, Beban Kerja, Lingkungan Kerja, Karekteristik
Pekerjaan, Kinerja Karyawan



ABSTRACT

Maria Angelina Anu, 2025. “The Effect of Job Insecurity, Workload, Work
Environment and Job Characteristics on Employee Performance of the
Central Statistics Agency of Ngada Regency”, Thesis. Management Study
Program. Faculty of Economics and Business. University of Flores.
Supervisor I Maria Endang Jamu, SE.,MM

Supervisor II Santy Permata Sari, S.AB.,MM

This study aims to: (1) To determine the effect of job insecurity on
employee performance (2) To determine the effect of workload on employee
performance (3) To determine the effect of work environment on employee
performance (4) To determine the effect of job characteristics on employee
performance. This study uses a quantitative approach. The sample in this study
were all permanent employees of the Central Statistics Agency of Ngada
Regency, totaling 36 people. Data collection techniques were carried out by:
interviews, questionnaires, and documentation.

The results of this study indicate that: (1) The results of the statistical test of
the reliability variable regression test, the t-value is 3.976 with t-count > t-table
(3.976 > 1.967) and a significant value of 0.000 < 0.05. It can be concluded that
job insecurity has a significant effect on the performance of Central Statistics
Agency employees. (2). The results of the statistical test of the Workload variable,
the t-value is 3.526 with t-count > t-table (3.526 > 1.967) and a significant value
of 0.000 < 0.05. It can be concluded that workload has a significant effect on the
performance of Central Statistics Agency employees. (3) The results of the
statistical test of the work environment variable regression test, the t-value is
7.438 with t-count > t-table (7.438 > 1.967) and a significant value of 0.000 <
0.05. It can be concluded that the work environment has a significant effect on the
performance of Central Statistics Agency employees. (4) The results of the
statistical test of the Job Characteristics variable regression test, the t-value is
4.068 with t-count > t-table (4.068 > 1.967) and a significant value of 0.000 <
0.05. It can be concluded that job characteristics have a significant effect on the
performance of Central Statistics Agency employees. So it can be concluded that
the regression test is accepted and proven that Job Insecurity, Workload, Work
Environment, and Job Characteristics have an effect on the performance of
Central Statistics Agency employees of Ngada Regency.

Keywords: Job Insecurity, Workload, Work Environment, Job Characteristics,
Employee Performance
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