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ABSTRAK 

 

Nurdin Tahir, 2025. Pengaruh Analisis Jabatan, Tingkat Pendidikan Dan 

Lingkungan Kerja Terhadap Kinerja Pegawai Inspektorat Daerah  

Kabupaten Flores Timur. Skripsi. Program Studi Manajemen. Fakultas 

Ekonomi Dan Bisnis.  

Pembimbing I  : Gabriel Tanusi, SE., M.Si 

Pembimbing II  : Maria Helena Carolinda Dua Mea, SS., MM 

 

Penelitian ini bertujuan untuk menganalisis pengaruh analisis kebutuhan 

jabatan, pendidikan pegawai, dan lingkungan kerja terhadap kinerja pegawai di 

Inspektorat Daerah Kabupaten Flores Timur. Kinerja pegawai merupakan salah 

satu faktor penting dalam keberhasilan organisasi, sehingga perlu dipahami 

faktor-faktor yang memengaruhi kinerja tersebut. 

Metode penelitian yang digunakan adalah kuantitatif dengan pendekatan 

survei. Pengumpulan data dilakukan melalui kuesioner yang dibagikan kepada 42 

pegawai di Inspektorat Daerah Kabupaten Flores Timur. Analisis data 

menggunakan regresi linier berganda untuk mengetahui pengaruh variabel 

independen terhadap variabel dependen. 

Hasil penelitian menunjukkan bahwa analisis kebutuhan jabatan, pendidikan 

pegawai, dan lingkungan kerja secara simultan dan pasial memiliki pengaruh 

signifikan terhadap kinerja pegawai. Untuk mendukung kinerja pegawai maka 

perlu dilakukan analisis jabatan yang memadai, pengembangan kompetensi yang 

berkelanjutan serta lingkungan kerja yang positif. 

 

 

Kata kunci: Analisis Kebutuhan Jabatan, Pendidikan Pegawai, Lingkungan 

Kerja, Kinerja Pegawai. 
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ABSTRACT 

 

Nurdin Tahir, 2025. The Influence of Job Analysis, Education Level and Work 

Environment on the Performance of Employees of the East Flores Regency 

Inspectorate. Thesis. Management Study Program. Faculty of Economics and 

Business. 

Supervisor I: Gabriel Tanusi, SE., M.Si 

Supervisor II: Maria Helena Carolinda Dua Mea, SS., MM 

 

This study aims to analyze the influence of job requirements analysis, employee 

education, and work environment on employee performance at the Regional 

Inspectorate of East Flores Regency. Employee performance is one of the key 

factors in an organization’s success, so it is essential to understand the factors that 
influence performance. 

The research method used is quantitative with a survey approach. Data 

was collected through questionnaires distributed to 42  employees at the Regional 

Inspectorate of East Flores Regency. The data analysis was conducted using 

multiple linear regression to determine the influence of independent variables on 

the dependent variable. 

The research results show that analysis of job requirements, employee 

education, and work environment simultaneously and spatially has a significant 

influence on employee performance. To support employee performance, it is 

necessary to carry out adequate competency analysis, sustainable competency 

development and a positive work environment. 

 

Keywords: Job Requirements Analysis, Employee Education, Work Environment, 

Employee Performance. 
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