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ABSTRAK

Priskalia Nirha Tei, 2025. “Pengaruh Kompensasi, Punishment, dan
Turnover Intention Terhadap Kinerja Karyawan Pada PT Surya Batara
Mahktota (Suzuki Ende)” Skripsi, Program Studi Manajemen Fakultas
Ekonomi Dan Bisnis Universitas Flores.

Pembimbing I : Maria Endang Jamu,SE.. MM

pembimbing II : Santy Permata Sari S.AB.,MM.

Tujuan penelitian ini : 1) Untuk mengetahui pengaruh kompensasi
terhadap kinerja karyawan pada PT Surya Batara Mahkota (Suzuki Ende). 2)
Untuk mengetahui pengaruh punishment terhadap karyawan pada PT Surya Batara
Mahkota (Suzuki Ende). 3) Untuk mengetahui Turnover Intention terhdap
karyawan pada PT Surya Batara Mahkota (Suzuki Ende). Penelitian ini
menggunakan pendekatan kuantitatif. Sampel pada penelitian ini merupakan
semua karyawan pada PT Surya Batara Mahkota Ende berjumlah 46 karyawan.
Dengan menggunakan Metode pengambilan sampel jenuh. Data dikumpulkan
dengan kuesioner yang telah diuji validitas dan reabilitasnya. Teknik analisis data
yang digunakan adalah analisis linear berganda.

Hasil analisis menunjukan bahwa : (1). Berdasarkan uji regresi variabel
kompensasi (X1) terhadap kinerja karyawan pada PT Surya Batara Mahkota Ende
(Y), nilai tyjune sebesar 5,325 dibandingkan dengan nilai tun pada tingkat
signifikan 0,05 yaitu sebesar 2,018, artinya thiung > taber (5,325 > 2,018) dan
memiliki tingkat signifikan 0,000< 0,05 maka dapat disimpulkan bahwa hipotesis
pertama diterima dan terbukti yaittu kompensasi berpengaruh signifikan terhadap
kinerja karyawan PT Surya Batara Mahkota Ende. (2). Hasil regresi variabel
punishment (X2) terhadap kinerja karyawan PT Surya Batara Mahkota Ende (Y),
nilai thiune sebesar 2,892 artinya nilai thiwng > tabel (2,892 > 2,018) dan nilai
signifikan 0,006 < 0,05 maka dapat disimpulkan bahwa hipotesis kedua diterima
dan terbukti bahwa punishment berpengaruh signifikan terhadap kinerja karyawan
PT Surya Batara Mahkota Ende. (3). Hasil regresi variabel turnover intention (X3)
terhadap kinerja karyawan PT Surya Batara Mahkota Ende (Y), nilai tpiung S€besar
2,542 artinya nilai thiung > tuavel (2,942 > 2,018) dan nilai signifikan 0,000 < 0,05
maka dapat disimpulkan bahwa hipotesis ketiga diterima dan terbukti bahwa
turnover intention berpengaruh signifikan terhadap kinerja karyawan PT Surya
Batara Mahkota Ende.

Kata Kunci : Kompensasi, Punishment, Turnover Intention, kinerja karyawan,
Kepuasan Kerja



ABSTRACT

Priskalia Nirha Tei, 2025. The Effect of Compensation, Punishment, and
Turnover Intention on Employee Performance at PT Surya Batara Mahkota
(Suzuki Ende). Undergraduate Thesis, Management Study Program, Faculty
of Economics and Business, Universitas Flores.

Supervisor I : Maria Endang Jamu,SE..MM

Supervisor 11 : Santy Permata Sari, S.AB., MM.

The purpose of this research: (1) To determine the effect of compensation
on employee performance at PT Surya Batara Mahkota (Suzuki Ende). (2) To
determine the effect of punishment on employees at PT Surya Batara Mahkota
(Suzuki Ende). (3) To determine the effect of turnover intention on employees at
PT Surya Batara Mahkota (Suzuki Ende). This research employs a quantitative
approach. The sample consists of all 46 employees at PT Surya Batara Mahkota
Ende, using a saturated sampling method. Data were collected through a
questionnaire that had been tested for validity and reliability. The data analysis
technique used is multiple linear regression analysis.

The results of the analysis show that: (1). Based on the regression test of
the compensation variable (X1) on employee performance at PT Surya Batara
Mahkota Ende (Y), the t-value is 5.325 compared to the t-table value at a
significance level of 0.05, which is 2.018, meaning that t-count> t-table (5.325>
2.018) and has a significance level of 0.000 <0.05, it can be concluded that the
first hypothesis is accepted and proven, namely that compensation has a
significant effect on employee performance at PT Surya Batara Mahkota Ende.
(2). The results of the regression of the punishment variable (X2) on employee
performance at PT Surya Batara Mahkota Ende (Y), the t-value is 2.892, meaning
that the t-value> t-table (2.892> 2.018) and a significance value of 0.006 <0.05, it
can be concluded that the second hypothesis is accepted and proven that
punishment has a significant effect on employee performance at PT Surya Batara
Mahkota Ende. (3). The regression results of the turnover intention variable (X3)
on the performance of PT Surya Batara Mahkota Ende employees (Y), the t-value
is 2.542, meaning the t-value> t-table (2.542> 2.018) and the significant value is
0.000 <0.05, so it can be concluded that the third hypothesis is accepted and it is
proven that turnover intention has a significant effect on the performance of PT
Surya Batara Mahkota Ende employees.

Keywords: Compensation, Punishment, Turnover Intention, Employee
Performance, Job Satisfacation
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