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MOTTO 

“Walau tak ada lagi di dunia, cinta dan pengorbanan kalian tetap menjadi cahaya 

dalam perjuanganku. Skripsi ini adalah persembahan untuk kalian, Ayah dan Ibu. 

Semoga kalian bangga disana”. 

 

“Sekalipun Ayahku dan Ibuku meninggalkan aku, namun Tuhan menyambut aku  

(Mazmur 27:10)” 
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ABSTRAK  

Faustina Natalia Bhiju. 2021410240. Fakultas Ekonomi, Program Sarjana. 

Pengaruh Motivasi, Disiplin Kerja dan Kompensasi Terhadap Produktivitas 

Pegawai Koperasi Sinar Harapan, Kabupaten Ngada, Pembimbing I, Rafael 

Octavianus Byre., Pembimbiո g II: Santy Permata Sari, S.AB.,MM   

Penelitian ini bertujuan untuk mengetahui (1) pengaruh motivasi terhadap 

produktivitas pegawai Koperasi Sinar Harapan, Kabupaten Ngada (2) pengaruh 

disiplin kerja terhadap produktivitas pegawai Koperasi Sinar Harapan, Kabupaten 

Ngada (3) pengaruh kompensasi terhadap produktivitas pegawai Koperasi Sinar 

Harapan Kabupaten Ngada (4) pengaruh motivasi, disiplin kerja dan kompensasi 

terhadap produktivitas pegawai Koperasi Kabupaten Ngada. Penelitian ini 

termasuk penelitian kausalitas dengan menggunakan pendekatan kuantitatif. 

Sampel dalam penelitian ini adalah 38 orang responden pegawai Koperasi Sinar 

Harapan, Kabupaten Ngada. Data dikumpulkan dengan kuesioner yang telah diuji 

validitas dan reliabilitasnya. Regresi linier. digunakan untuk uji hipotesis 

penelitian ini. Hasil penelitian ini menunjukkan bahwa, (1) ada pengaruh positif 

dan signifikan motivasi terhadap produktivitas pegawai Koperasi Sinar Harapan, 

Kabupaten Ngada dengan nilai beta (β) sebesar 0,424 (2) ada pengaruh positif dan 

signifikan disiplin kerja terhadap produktivitas pegawai Koperasi Sinar Harapan, 

Kabupaten Ngada dengan nilai beta (β) sebesar 0,416 (3) ada pengaruh positif dan 

signifikan pengaruh. kompensasi terhadap produktivitas pegawai Koperasi Sinar 

Harapan Kabupaten Ngada  dengan nilai beta (β) sebesar 0,337. (4) ada pengaruh 

positif dan signifikan motivasi, disiplin kerja dan kompensasi terhadap 

produktivitas pegawai Koperasi Sinar Harapan, Kabupaten Ngada dengan nilai r
2
 

sebesar 0,507. 

 

Kata kunci:,  Motivasi, Disiplin Kerja, Kompensasi, Produktivitas  
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ABSTRACT 

Faustina Natalia Bhiju. 2021410240. Faculty of Economics, Undergraduate 

Program. The Influence of Motivation, Work Discipline and Compensation 

on the Productivity of Sinar Harapan Cooperative Employees, Ngada 

Regency. Supervisor I, Rafael Octavianus Byre., Supervisor II: Santy 

Permata Sari, S.AB., MM. 

This study aims to determine (1) the influence of motivation on employee 

productivity at the Sinar Harapan Cooperative, Ngada Regency (2) the influence 

of work discipline on employee productivity at the Sinar Harapan Cooperative, 

Ngada Regency (3) the influence of compensation on employee productivity at the 

Sinar Harapan Cooperative, Ngada Regency (4) the influence of motivation, work 

discipline and compensation on employee productivity at the Sinar Harapan 

Cooperative, Ngada Regency. This study includes causality research using a 

quantitative approach. The sample in this study was 38 employee respondents at 

the Sinar Harapan Cooperative in Ngada Regency. Data were collected using a 

questionnaire that had been tested for validity and reliability. Linear regression 

was used to test the research hypotheses. The results of this study indicate that, (1) 

there is a positive and significant influence of motivation on employee 

productivity at the Sinar Harapan Cooperative, Ngada Regency with a beta (β) 

value of 0.424 (2) there is a positive and significant influence of work discipline 

on employee productivity at the Sinar Harapan Cooperative, Ngada Regency with 

a beta (β) value of 0.416 (3) there is a positive and significant influence of 

compensation on employee productivity at the Sinar Harapan Cooperative, Ngada 

Regency with a beta (β) value of 0.337. (4) there is a positive and significant 

influence of motivation, work discipline and compensation on employee 

productivity at the Sinar Harapan Cooperative, Ngada Regency with an r2 value 

of 0.507. 

 

Keywords: Motivation, Work Discipline, Compensation, Productivity 

 

  



 
 

xii 
 

DAFTAR ISI 

 

HALAMAN JUDUL .............................................................................................. i 

LEMBAR PERSETUJUAN ................................................................................. ii 

LEMBAR PENGESAHAN ................................................................................. iii 

PERNYATAAN KEASLIAN KARYA TULIS ................................................. iv 

MOTTO ................................................................................................................. v 

PERSEMBAHAN ................................................................................................. vi 

KATA PENGANTAR ........................................................................................ viii 

ABSTRAK ............................................................................................................. x 

ABSTRACT .......................................................................................................... xi 

DAFTAR ISI ........................................................................................................ xii 

DAFTAR TABEL .............................................................................................. xvi 

DAFTAR GAMBAR ........................................................................................ xviii 

BAB I PENDAHULUAN ...................................................................................... 1 

1.1 Latar Belakang .................................................................................................. 1 

1.2 Rumusan Masalah ............................................................................................. 7 

1.3 Tujuan Penelitian ............................................................................................... 8 

1.4 Manfaat Penelitian ............................................................................................. 8 

BAB II TINJAUAN PUSTAKA ......................................................................... 10 

2.1 Landasan Teori ................................................................................................ 10 

2.1.1 Motivasi ....................................................................................................... 10 

2.1.2 Disiplin Kerja ............................................................................................... 13 

2.1.3 Kompensasi .................................................................................................. 16 

2.1.4 Produktivitas Kerja....................................................................................... 19 



 
 

xiii 
 

2.2 Penelitian Terdahulu ....................................................................................... 22 

2.3 Pengembangan Hipotesis ................................................................................. 25 

2.3.1 Hubungan Motivasi Terhadap Produktivitas Pegawai ................................. 25 

2.3.2 Hubungan Disiplin Kerja Terhadap Produktivitas Pegawai ........................ 25 

2.3.3 Hubungan Kompensasi Terhadap Produktivitas Pegawai ............................ 26 

2.3.4  Hubungan Motivasi, Disiplin Kerja, dan Kompensasi Terhadap 

Produktivitas Pegawai ................................................................................. 26 

2.4 Kerangka Konseptual ...................................................................................... 27 

BAB III METODE PENELITIAN .................................................................... 28 

3.1 Jenis Penelitian ................................................................................................ 28 

3.2 Lokasi Dan Waktu Penelitian.......................................................................... 28 

3.3 Populasi Dan Sampel ...................................................................................... 29 

3.3.1 Populasi ........................................................................................................ 29 

3.3.2 Sampel .......................................................................................................... 29 

3.4 Jenis Dan Sumber Data ................................................................................... 29 

3.4.1 Sumber Data ................................................................................................. 29 

3.5 Metode Pengumpulan Data ............................................................................. 30 

3.6 Defenisi Operasional Variabel ........................................................................ 31 

3.7 Uji Instrumen Penelitian ................................................................................. 32 

3.7.1 Uji Validitas ................................................................................................. 32 

3.7.2 Uji Reabilitas ................................................................................................ 33 

3.7.3 Regresi Linear Berganda .............................................................................. 33 

3.8 Uji Asumsi Klasik ........................................................................................... 34 

3.8.1 Uji Normalitas .............................................................................................. 34 

3.8.2 Uji Multikolineritas ...................................................................................... 35 



 
 

xiv 
 

3.8.3 Uji Heteroskedastisitas ................................................................................. 35 

3.9 Uji Hipotesis ................................................................................................... 35 

3.9.1 Uji t .............................................................................................................. 35 

3.9.2 Uji F (Uji Secara Simultan).......................................................................... 36 

3.9.3 Koefisien Determinasi (R
2
) .......................................................................... 37 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ................................... 38 

4.1 Gambaran Umum Tempat Penelitian .............................................................. 38 

4.1.1 Sejarah Singkat Koperasi Sinar Harapan, Kabupaten Ngada ...................... 38 

4.1.2 Visi dan Misi ................................................................................................ 39 

4.1.3 Deskripsi Responden Pegawai Koperasi Sinar Harapan Kabupaten 

Ngada 40 

4.2 Uji Instrument Penelitian ................................................................................. 42 

4.2.1 Uji Validitas ................................................................................................. 44 

4.2.2 Uji Reliabilitas ............................................................................................. 44 

4.2.3 Uji Asumsi Klasik ........................................................................................ 45 

4.3 Uji Hipotesis ................................................................................................... 47 

4.3.1 Hipotesis Pertama......................................................................................... 48 

4.3.2 Hipotesis Kedua ........................................................................................... 49 

4.3.3 Hipotesis Ketiga ........................................................................................... 50 

4.4 Pembahasan Hasil Penelitian ........................................................................... 52 

4.4.1 Pengaruh Motivasi Terhadap Produktivitas Pegawai Koperasi Sinar 

Harapan Kabupaten Ngada .......................................................................... 52 

4.4.2 Pengaruh Disiplin Kerja Terhadap Produktivitas Pegawai Koperasi 

Sinar Harapan, Kabupaten Ngada................................................................ 52 

4.4.3 Pengaruh Kompensasi Terhadap Produktivitas Pegawai Koperasi 

Sinar Harapan Malapedho, Kabupaten Ngada............................................. 53 

 



 
 

xv 
 

4.4.4 Pengaruh Motivasi, Disiplin Kerja dan Kompensasi Terhadap 

Produktivitas Pegawai Koperasi Sinar Harapan Kabupaten Ngada ............ 54 

BAB V PENUTUP ............................................................................................... 55 

5.1 Kesimpulan ...................................................................................................... 55 

5.2 Saran ................................................................................................................ 55 

DAFTAS PUSTAKA ........................................................................................... 57 

LAMPIRAN 

 

 

  



 
 

xvi 
 

DAFTAR TABEL 

 

Tabel 1.1  Data Koperasi Sinar Harapan Kabupaten Ngada ................................. 6 

Tabel 1.2  Absensi Karyawan Koperasi Sinar Harapan, Kecamatan Inerie 

bulan Agustus-Desember ..................................................................... 6 

Tabel 2.1  Penelitian Terdahulu .......................................................................... 22 

Tabel 3.1  Skala Likert ........................................................................................ 31 

Tabel 3.2  Operasional Variabel.......................................................................... 31 

Tabel 4.1   Data Responden Berdasarkan Jenis Kelamin..................................... 41 

Tabel 4.2   Data Responden Berdasarkan Pengelaman Kerja .............................. 41 

Tabel 4.3  Tabel Uji Validitas dan Realibilitas ................................................... 43 

Tabel 4.4  Uji Normalitas Data ........................................................................... 45 

Tаbel 4.5  Uji Multikoleniaritas .......................................................................... 46 

Tabel 4.6  Uji Heterokedastisitas ........................................................................ 47 

Tabel 4.7  Hasil Analisis Regresi Pengaruh Motivasi Terhadap 

Produktivitas Pegawai Pada Koperasi Sinar Harapan , 

Kabupaten Ngada ............................................................................... 48 

Tabel 4.8  Hasil Koefisien Determinan Pengaruh Motivasi Terhadap 

Produktivitas Pegawai Koperasi Sinar Harapan, Kabupaten 

Ngada ................................................................................................. 48 

Tabel 4.9  Hasil Analisis Regresi Pengaruh Disiplin Kerja Terhadap 

Produktivitas pegawai Koperasi Sinar Harapan, Kabupaten 

Ngada ................................................................................................. 49 

Tabel 4.10  Hasil Koefisien Determinan Pengaruh Disiplin Kerja Terhadap 

Produktivitas Pegawai Koperasi Sinar, Kabupaten Ngada ................ 49 

Tabel 4.11  Hasil Analisis Regresi Pengaruh Kompensasi Terhadap 

Produktivitas Pegawai Koperasi Sinar Harapan, Kabupaten 

Ngada ................................................................................................. 50 



 
 

xvii 
 

Tabel 4.12  Hasil Koefisien Determinan Pengaruh Kompensasi Terhadap 

Produktivitas Pegawai Koperasi Sinar Harapan, Kabupaten 

Ngada ................................................................................................. 50 

Tabel 4.13  Hasil Analisis Uji Regresi Pengaruh Motivasi, Disiplin Kerja 

dan Kompensasi Terhadap Produktivitas Pegawai Koperasi 

Sinar Harapan, Kabupaten Ngada ...................................................... 51 

Tabel 4.14  Hasil Analisis Uji Determinan Pengaruh Motivasi, Disiplin 

Kerja dan Kompensasi Terhadap Produktivitas Pegawai 

Koperasi Sinar Harapan, Kabupaten Ngada ...................................... 51 

 

 

 

  



 
 

xviii 
 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Konseptual ........................................................................ 27 

Gambar 4.1 Struktur Organisasi Kantor Pusat ...................................................... 40 

Diagram 4.1 Responden Berdasarkan Jenis Kelamin ........................................... 41 

Diagram 4.2  Data Responden Berdasarkan Pengelaman Kerja ........................... 42 

 

 

 

 

 

 

 


