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ABSTRAK

Gabriela Febiola Rawa. Fakultas Ekonomi dan Bisnis, Program Sarjana.
Pengaruh Disiplin Kerja, Lingkungan Kerja Dan Imbalan Kerja Terhadap
Kinerja Pegawai Koperasi Kredit Boawae Cabang Boawae., Pembimbing I :
Maria Helena C. Dua Mea, SS., MM Pembimbing Il : Santy Permata Sari,
S.AB.,MM

Tujuan dalam penelitian ini adalah: (1) Untuk mengetahui dan menganalisis
pengaruh disiplin kerja terhadap kinerja pegawai koperasi kredit Boawae cabang
Boawae. (2) Untuk mengetahui dan menganalisis lingkungan kerja terhadap
kinerja pegawai koperasi kredit Boawae cabang Boawae. (3) Untuk mengetahui
dan menganalisis imbalan kerja terhadap kinerja kerja pegawai koperasi kredit
Boawae cabang Boawae.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei
melalui kuesioner yang disebarkan kepada 31 responden yang merupakan seluruh
pegawai Koperasi Kredit Boawae Cabang Boawae. Data dikumpulkan dengan
kuesioner yang telah diuji validitas dan reabilitasnya. Regresi linear berganda
digunakan untuk uji hipotesis penelitian ini. Hasil penelitian ini menunjukan
bahwa, (1) Disiplin kerja berpengaruh signifikan terhadap kinerja pegawai
koperasi kredit Boawae cabang Boawae dengan nilai beta (B) sebesar 0,612
dengan tingkat persentase sebesar 37,5% (2) lingkungan kerja berpengaruh
signifikan terhadap Kinerja pegawai koperasi kredit Boawae cabang Boawae
dengan nilai beta (B) sebesar 0,373 dengan tingkat presentase 31,4% (3) Imbalan
kerja berpengaruh signifikan terhadap kinerja pegawai koperasi kredit Boawae
cabang Boawae dengan nilai beta () sebesar 0,353 dengan tingkat presentase
0,40%.

Kata Kunci: Disiplin Kerja, Lingkungan Kerja, Imbalan Kerja, Kinerja Pegawai
Koperasi Kredit



ABSTRACT

Gabriela Febiola Rawa. Faculty of Economics and Business, Undergraduate
Program. The Influence of Work Discipline, Work Environment and Work
Rewards on the Performance of Employees of the Boawae Credit
Cooperative, Boawae Branch., Supervisor I: Maria Helena C. Dua Mea, SS.,
MM Supervisor 11: Santy Permata Sari, S.AB., MM

The objectives of this study are: (1) To determine and analyze the influence
of work discipline on the performance of employees at the Boawae Credit
Cooperative, Boawae Branch. (2) To determine and analyze the work
environment on the performance of employees at the Boawae Credit Cooperative,
Boawae Branch. (3) To determine and analyze the impact of work rewards on the
work performance of employees at the Boawae Credit Cooperative, Boawae
Branch.

This study used a quantitative approach with a survey method through a
questionnaire distributed to 31 respondents, all employees of the Boawae Credit
Cooperative, Boawae Branch. Data were collected using a questionnaire that had
been tested for validity and reliability. Multiple linear regression was used to test
the research hypothesis. The results of this study indicate that: (1) Work discipline
has a significant effect on the performance of employees at the Boawae branch of
the Boawae Credit Cooperative, with a beta (B) value of 0.612, representing a
percentage of 37.5%. (2) The work environment has a significant effect on the
performance of employees at the Boawae branch of the Boawae Credit
Cooperative, with a beta (B) value of 0.373, representing a percentage of 31.4%.
(3) Work benefits have a significant effect on the performance of employees at the
Boawae branch of the Boawae Credit Cooperative, with a beta () value of 0.353,
representing a percentage of 40.0%.

Keywords: Work Discipline, Work Environment, Work Rewards, Credit
Cooperative Employee Performance
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