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ABSTRAK 

Kristina Ngari.2021410531. Pengaruh Pengalaman Magang, Minat Kerja, 

dan Soft Skills Terhadap Kesiapan Kerja Mahasiswa Program Studi 

Manajemen Universitas Flores, Skripsi 2025. Program Studi Manajemen 

Fakultas Ekonomi Dan Bisnis Universitas Flores, Pembimbing I Dr. 

Hyronimus Se, SE., MM., Pembimbing II Ibu Maria Helena Carolinda Dua 

Mea, S.S., MM 

 

 

Penelitian ini bertujuan untuk mengetahui (1.) pengalaman magang berpengaruh 

positif terhadap kesiapan kerja Mahasiswa Program Studi Manajemen Universitas 

Flores. (2.) minat kerja berpengaruh positif terhadap kesiapan kerja Mahasiswa 

Program Studi Manajemen Universitas Flores. (3.) Soft Skills berpengaruh positif 

terhadap kesiapan kerja Mahasiswa Program Studi Manajemen Universitas Flores. 

(4.) Pengaruh Pengalaman Magang, Minat Kerja, dan Soft Skills berpengaruh 

secara simultan terhadap kesiapan kerja Mahasiswa Program Studi Manajemen 

Universitas Flores. Penelitian ini menggunakan pendekatan kuantitatif dan 

menggunakan data primer melalui penyebaran kuesioner secara online melalui 

google form kepada mahasiswa Program Studi Manajemen. Sampel dalam 

penelitian sebanyak 52 responden. Pengumpulan data dilakukan dengan 

penyebaran kuesioner melalui google form yang menggunakan skala likert. Data 

tersebut diolah menggunakan metode analisis linear berganda melalui SPSS 26. 

Hasil penelitian menunjukkan bahwa kesiapan kerja dipengaruhi oleh variabel 

pengalaman magang, minat kerja, dan soft skills terhadap kesiapan kerja 

mahasiswa memperoleh F hitung sebesar 45,218 dengan nilai signifikansinya < 

0,05 yang berarti pengalaman magang, minat kerja, dan soft skills berpengaruh 

secara simultan terhadap kesiapan kerja Mahasiswa Program Studi Manajemen 

Universitas Flores. Selain itu, hasil pengujian t dari variabel pengalaman magang 

menyatakan nilai t hitung sebesar 5.333 atau 5,33%, variabel minat kerja sebesar 

3,881 atau 3,88%, variabel soft skills sebesar 2,878 atau 2,87% dengan nilai 

signifikansi sebesar < 0,05 yang berarti pengalama magang, minat kerja, dan soft 

skills berpengaruh positif dan signifikan secara parsial terhadap kesiapan kerja 

Mahasiswa Program Studi Manajemen Universitas Flores. 

 

Kata Kunci: Pengalaman Magang, Minat Kerja, Soft Skills, Kesiapan Kerja 

 

  



 
 

xi 

 

ABSTRACT 

Kristina Ngari.2021410531. The Effect of Internship Experience, Job Interest, 

and Soft Skills on the Job Readiness of Management Study Program Students 

at Flores University, Thesis 2025. Management Study Program, Faculty of 

Economics and Business, Flores University, Supervisor I Dr. Hyronimus Se, 

SE., MM., Supervisor II Ms. Maria Helena Carolinda Dua Mea, S.S., MM 

 

This study aims to determine (1) the positive effect of internship experience on the 

job readiness of Management Study Program students at Flores University. (2) 

the positive effect of job interest on the job readiness of Management Study 

Program students at Flores University. (3) the positive effect of soft skills on the 

job readiness of Management Study Program students at Flores University. (4) 

the simultaneous influence of internship experience, job interest, and soft skills on 

the job readiness of Management Study Program students at Flores University. 

This study used a quantitative approach and utilized primary data through an 

online questionnaire distributed via Google Form to Management Study Program 

students. The sample size for the study was 52 respondents. Data collection was 

conducted by distributing questionnaires via Google Form using a Likert scale. 

The data were processed using multiple linear regression analysis using SPSS 26. 

The results showed that internship experience, job interest, and soft skills 

influenced student job readiness. The F-test was 45.218 with a significance value 

of <0.05, indicating that internship experience, job interest, and soft skills 

simultaneously influenced the job readiness of students in the Management Study 

Program at Flores University. Furthermore, the t-test results for the internship 

experience variable showed a t-value of 5.333, for the job interest variable a t-

value of 3.881, and for the soft skills variable a t-value of 2.878 with a 

significance value of <0.05, indicating that internship experience, job interest, 

and soft skills had a positive and significant partial effect on the job readiness of 

students in the Management Study Program at Flores University. 

 

Keywords: Internship Experience, Job Interest, Soft Skills, Job Readiness 
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