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ABSTRAK

Rianti Mbeo Patty. 2021410254. Fakultas Ekonomi, Program Sarjana.
Pengaruh Pelatihan, Motivasi, Kompensasi, dan Pengawasan terhadap
Kinerja Pegawai Satuan Polisi Pamong Praja dalam Penertiban Pedagang
Kaki Lima di Pasar Mbongawani Ende. Pembimbing I: Rafael Octavianus
Byre. Pembimbing I1: Gabriel Tanusi.

Penelitian ini bertujuan untuk mengetahui: (1) pengaruh pelatihan terhadap
kinerja pegawai Satpol PP Kabupaten Ende dalam penertiban Pedagang Kaki
Lima di Pasar Mbongawani; (2) pengaruh motivasi kerja terhadap kinerja pegawai
Satpol PP Kabupaten Ende dalam penertiban Pedagang Kaki Lima di Pasar
Mbongawani; (3) pengaruh kompensasi terhadap kinerja pegawai Satpol PP
Kabupaten Ende dalam penertiban Pedagang Kaki Lima di Pasar Mbongawani;
dan (4) pengaruh pengawasan terhadap Kkinerja pegawai Satpol PP Kabupaten
Ende dalam penertiban Pedagang Kaki Lima di Pasar Mbongawani. Jenis
penelitian ini adalah penelitian kausalitas dengan pendekatan kuantitatif. Sampel
penelitian berjumlah 40 responden yang merupakan anggota Satuan Polisi
Pamong Praja Kabupaten Ende. Data dikumpulkan melalui kuesioner yang telah
diuji validitas dan reliabilitasnya. Analisis data dilakukan dengan menggunakan
regresi linier untuk menguji hipotesis penelitian. Hasil penelitian menunjukkan
bahwa: (1) pelatihan berpengaruh positif dan signifikan terhadap kinerja pegawai
dengan nilai beta (B) sebesar 0,323; (2) motivasi berpengaruh positif dan
signifikan terhadap kinerja pegawai dengan nilai beta () sebesar 0,395; (3)
kompensasi berpengaruh positif dan signifikan terhadap kinerja pegawai dengan
nilai beta (B) sebesar 0,363; dan (4) pengawasan berpengaruh positif dan
signifikan terhadap kinerja pegawai dengan nilai beta () sebesar 0,454.

Kata kunci:, Pelatihan, Motivasi, Kompensasi, Pengawasan, Kinerja



ABSTRAK

Rianti Mbeo Patty. 2021410254. Faculty of Economics, Undergraduate
Program. The Influence of Training, Motivation, Compensation, and
Supervision on the Performance of Civil Service Police Unit (Satpol PP)
Officers in Controlling Street Vendors at Mbongawani Market, Ende.
Supervisor I: Rafael Octavianus Byre. Supervisor I1: Gabriel Tanusi.

This study aims to examine: (1) the effect of training on the performance of Satpol
PP officers in Ende Regency in controlling street vendors at Mbongawani Market;
(2) the effect of work motivation on the performance of Satpol PP officers in
controlling street vendors at Mbongawani Market; (3) the effect of compensation
on the performance of Satpol PP officers in controlling street vendors at
Mbongawani Market; and (4) the effect of supervision on the performance of
Satpol PP officers in controlling street vendors at Mbongawani Market. This
research is a causal study using a quantitative approach. The sample consisted of
40 respondents who were members of the Civil Service Police Unit of Ende
Regency. Data were collected through questionnaires that had been tested for
validity and reliability. Data analysis was conducted using linear regression to test
the research hypotheses. The results of the study show that: (1) training has a
positive and significant effect on employee performance with a beta () value of
0.323; (2) motivation has a positive and significant effect on employee
performance with a beta (B) value of 0.395; (3) compensation has a positive and
significant effect on employee performance with a beta () value of 0.363; and (4)
supervision has a positive and significant effect on employee performance with a
beta (B) value of 0.454.

Keywords:, Training, Motivation, Compensation, Supervision
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