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ABSTRAK 

 

Pengaruh Penilaian Kinerja, Reward, Dan Punishment Terhadap Kinerja 

Pegawai Koperasi Kredit   Handayani Bajawa 

Pembimbing I  : Bapak Lambertus Langa, SE.,M.Sc 

Pembimbing II : Ibu Maria Endang Jamu, SE.,MM  

 

Penelitian ini bertujuan untuk mengetahui: 1)Untuk mengetahui pengaruh 

penilaian kinerja terhadap kinerja pegawai pada Koperasi Kredit Handayani. 2) 

Untuk mengetahui pengaruh reward terhadap kinerja pegawai Koperasi Kredit 

Handayani. 3) Untuk mengetahui pengaruh punishment terhadap kinerja pegawai 

Koperasi Kredit Handayani. 4) Untuk mengetahui pengaruh penilaian kinerja, 

reward dan punishment berpengaruh secara simultan terhadap kinerja pegawai 

koperasi kredit handayni. Penelitian menggunakan Pendekatan Kuantitatif. 

Sampel dalam penelitian ini berjumlah 30 orang Konsumen Pada Koperasi Kredit 

Handayani Bajawa. Data dikumpulkan dengan kuesioner yang telah diuji validitas 

dan reliabilitasnya. Regeresi Linear Berganda digunakan untuk menguji hipotesis 

penelitian ini.   

Hasil penelitian ini menunjukan bahwa: 1) Hasil statistik uji regresi variabel 

Penilaian kinerja pada Pegawai Koperasi Kredit Handayani, terhadap kinerja 

pegawai pada pada Pegawai Koperasi Kredit Handayani, nilai thitung sebesar 

3.397 Artinya thitung  > ttabel 2,055 dan nilai signifikan 0,000 < 0,05 maka dapat 

di simpulkan bahwa hipotesis diterima dan terbukti. Terdapat pengaruh Penilaian 

kinerja (X1), terhadap kinerja pegawai pada Pegawai Koperasi Kredit Handayani 

(Y). 2) Hasil statistik uji regresi variabel Reward, terhadap kinerja pegawai Pada 

Pegawai Koperasi Kredit Handayani, nilai t hitung sebesar 2.915. Artinya thitung 

> ttabel 2,055 dan nilai signifikan 0,003<0,05 maka dapat di simpulkan bahwa 

hipotesis diterima dan terbukti. Terdapat pengaruh Reward (X2), terhadap kinerja 

pegawai pada Pegawai Koperasi Kredit Handayani (Y). 3) Hasil statistik uji 

regresi variabel Punishment, terhadap kinerja pegawai pada Pegawai Koperasi 

Kredit Handayani, nilai thitung sebesar 2.779 Artinya thitung> ttabel 2,055 dan 

nilai signifikan 0,003< 0,05 maka dapat di simpulkan bahwa hipotesis diterima 

dan terbukti. Terdapat pengaruh Punishment (X3), terhadap kinerja pegawai pada  

Pegawai Koperasi Kredit Handayani (Y). 4) Diketahui bahwa hasil uji Anova atau 

F test diperoleh F hitung sebesar 5.932> lebih besar dari f tabel 2.98 dan nilai 

signifikan 0.001 < 0.05 dengan nilai df 3, maka dapat disimpulkan bahwa variabel 

bebas Penilaian kinerja (X1), Reward (X2), dan Punishment (X3) secara simultan 

berpengaruh terhadap variabel Kinerja pegawai Koperasi Kredit Handayani (Y). 

 

Kata kunci: Penilaian Kinerja, Reward, Punishment, Kinerja Pegawai  
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ABSTRACT 

 

The Effect of Performance Appraisal, Rewards, and Punishment on 
Employee Performance at the Handayani Credit Cooperative in Bajawa 

Supervisor I: Mr. Lambertus Langa, SE., M.Sc 

Supervisor II: Ms. Maria Endang Jamu, SE., MM 

 

This study aims to determine: 1) The effect of performance appraisal on 
employee performance at the Handayani Credit Cooperative. 2) The effect of 
rewards on employee performance at the Handayani Credit Cooperative. 3) The 
effect of punishment on employee performance at the Handayani Credit 
Cooperative. 4) The simultaneous effect of performance appraisal, rewards, and 
punishment on employee performance at the Handayani Credit Cooperative. This 
study used a quantitative approach. The sample consisted of 30 consumers at the 
Handayani Credit Cooperative in Bajawa. Data were collected using a 
questionnaire that had been tested for validity and reliability. Multiple Linear 
Regression was used to test the research hypotheses. 

The results of this study indicate that: 1) The statistical results of the 
regression test of the Performance Assessment variable on Handayani Credit 
Cooperative Employees, on employee performance on Handayani Credit 
Cooperative Employees, the t-value is 3,397. This means that t-value> t-table 
2.055 and a significant value of 0.000 <0.05, so it can be concluded that the 
hypothesis is accepted and proven. There is an influence of Performance 
Assessment (X1), on employee performance on Handayani Credit Cooperative 
Employees (Y). 2) The statistical results of the regression test of the Reward 
variable, on employee performance on Handayani Credit Cooperative Employees, 
the t-value is 2.915. This means that t-value> t-table 2.055 and a significant value 
of 0.003 <0.05, so it can be concluded that the hypothesis is accepted and proven. 
There is an influence of Reward (X2), on employee performance on Handayani 
Credit Cooperative Employees (Y). 3) The statistical results of the regression test 
of the Punishment variable on employee performance at the Handayani Credit 
Cooperative showed a t-value of 2.779 This means that t-value is greater than t-
table 2.055, and the significance value is 0.003 <0.05. Therefore, it can be 
concluded that the hypothesis is accepted and proven. There is an effect of 
Punishment (X3) on employee performance at the Handayani Credit Cooperative 
(Y). 4) The ANOVA or F-test results obtained an F-value of 5.932, greater than 
the f-table of 2.98, and a significance value of 0.001 <0.05 with a df value of 3. It 
can be concluded that the independent variables Performance Assessment (X1), 
Reward (X2), and Punishment (X3) simultaneously influence the Handayani 
Credit Cooperative employee performance variable (Y). 

Keywords: Performance Appraisal, Reward, Punishment, Employee 
Performance 
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