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ABSTRAK 

 
Frederika Viktoria Bate. 2019410095. Pengaruh Tingkat Pendidikan, Penempatan 

Kerja Dan Kompetensi Terhadap Kinerja Pegawai Kantor Pertanahan Nasional 

Kabupaten Ende. 2026, Program Studi Manajemen fakultas Ekonomi dan Bisnis.  

Pembimbing I: Dr. Hyronimus Se, SE.,MM, 

Pembimbiոg II: Maria Endang Jamu, S.E., M.M. 

 

Tujuan Penelitian ini (1) Untuk mengetahui pengaruh Tingkat Pendidikan terhadap 

kinerja pegawai Kantor Pertanahan Nasional Kabupaten Ende. (2) Untuk mengetahui 

pengaruh Penempatan kerja terhadap kinerja pegawai Kantor Pertanahan Nasional 

Kabupaten Ende. (3) Untuk mengetahui pengaruh kompetensi terhadap kinerja pegawai 

Kantor Pertanahan Nasional Kabupaten Ende (4) Untuk mengetahui pengaruh simultan 

antara tingkat pendidikan, penempatan kerja dan kompetensi terhadap kinerja pegawai 

Kantor Pertanahan Nasional Kabupaten Ende. Jenis penelitian yang digunakan adalah 

pendekatan kuantitatif dengan metode penelitian Asosiatif, Lokasi penelitian di Kantor 

Pertanahan Nasional, Teknik pengumpulan data yaitu wawancara, observasi, kuesioner, 

dokumentasi. 

Hasil penelitian ini adalah (1) Hasil statistik uji regresi variabel tingkat pendidikan 

(X1) terhadap kinerja pegawai Kantor Pertanahan Nasional Kabupaten Ende (Y), 

diperoleh nilai thitung sebesar 5,307. Nilai tersebut lebih besar dari ttabel 2,039 (thitung 

5,307 > ttabel 2,039) dan memiliki nilai signifikansi sebesar 0,000 < 0,05. Dengan 

demikian dapat disimpulkan bahwa hipotesis diterima dan terbukti variabel tingkat 

Pendidikan berpengaruh positif dan signifikan terhadap kinerja pegawai Kantor 

Pertanahan Nasional Kabupaten Ende. (2) Hasil statistik uji regresi variabel penempatan 

kerja (X2) terhadap kinerja pegawai Kantor Pertanahan Nasional Kabupaten Ende (Y), 

diperoleh nilai thitung sebesar 7,050. Nilai tersebut lebih besar dari ttabel 2,039 (thitung 

7,050 > ttabel 2,039) dan memiliki nilai signifikansi sebesar 0,000 < 0,05. Dengan 

demikian dapat disimpulkan bahwa hipotesis diterima dan terbukti variabel penempatan 

kerja berpengaruh positif dan signifikan terhadap kinerja pegawai Kantor Pertanahan 

Nasional Kabupaten Ende. (3) Hasil statistik uji regresi variabel kompetensi (X3) 

terhadap kinerja pegawai Kantor Pertanahan Nasional Kabupaten Ende (Y), diperoleh 

nilai thitung sebesar 7,493. Nilai tersebut lebih besar dari ttabel 2,039 (thitung 7,493 > ttabel 

2,039) dan memiliki nilai signifikansi sebesar 0,000 < 0,05. Dengan demikian dapat 

disimpulkan bahwa hipotesis diterima dan terbukti variabel kompetensi berpengaruh 

positif dan signifikan terhadap kinerja pegawai Kantor Pertanahan Nasional Kabupaten 

Ende. (4) Hasil statistik uji regresi variabel tingkat Pendidikan (X1), penempatan kerja 

(X2), dan kompetensi (X3) secara simultan terhadap kinerja pegawai Kantor Pertanahan 

Nasional Kabupaten Ende (Y), diperoleh nilai Fhitung sebesar 37,021. Nilai tersebut 

lebih besar dari Ftabel 3,33 (Fhitung 37,021 > Ftabel 3,33) dan memiliki nilai signifikansi 

sebesar 0,000 < 0,05. Dengan demikian dapat disimpulkan bahwa hipotesis diterima dan 

terbukti variabel tingkat Pendidikan, penempatan kerja, dan kompetensi secara simultan 

berpengaruh positif dan signifikan terhadap kinerja pegawai Kantor Pertanahan Nasional 

Kabupaten Ende. 

 

Kata kunci: Tingkat Pendidikan, Penempatan Kerja, Kompetensi, Kinerja Pegawai 
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ABSTRACT 

Frederika Viktoria Bate. 2019410095. The Influence of Education Level, Job 

Placement, and Competence on the Performance of Employees at the National Land 

Office, Ende Regency. 2026, Management Study Program, Faculty of Economics 

and Business. 

Supervisor I: Dr. Hyronimus Se, SE., MM, 

Supervisor II: Maria Endang Jamu, SE, M.M. 

 

The objectives of this study are: (1) To determine the influence of education level 

on the performance of employees at the National Land Office, Ende Regency. (2) To 

determine the influence of job placement on the performance of employees at the 

National Land Office, Ende Regency. (3) To determine the influence of competence on 

the performance of employees at the National Land Office, Ende Regency. (4) To 

determine the simultaneous influence of education level, job placement, and competence 

on the performance of employees at the National Land Office, Ende Regency. The type of 

research used is a quantitative approach with an associative research method. The 

research location is at the National Land Office.  

Data collection techniques include interviews, observation, questionnaires, and 

documentation. The results of this study are (1) The statistical results of the regression 

test of the education level variable (X1) on the performance of employees of the National 

Land Office of Ende Regency (Y), obtained a t-value of 5.307. This value is greater than 

t-table 2.039 (t-count 5.307 > t-table 2.039) and has a significance value of 0.000 < 0.05. 

Thus, it can be concluded that the hypothesis is accepted and proven that the education 

level variable has a positive and significant effect on the performance of employees of the 

National Land Office of Ende Regency. (2) The statistical results of the regression test of 

the job placement variable (X2) on the performance of employees of the National Land 

Office of Ende Regency (Y), obtained a t-value of 7.050. This value is greater than t-table 

2.039 (t-count 7.050 > t-table 2.039) and has a significance value of 0.000 < 0.05. Thus it 

can be concluded that the hypothesis is accepted and proven that the job placement 

variable has a positive and significant effect on the performance of employees at the 

National Land Office of Ende Regency. (3) The statistical results of the regression test of 

the competency variable (X3) on the performance of employees at the National Land 

Office of Ende Regency (Y), obtained a t-value of 7.493. This value is greater than the t-

table of 2.039 (t-value 7.493 > t-table 2.039) and has a significance value of 0.000 < 0.05. 

Thus it can be concluded that the hypothesis is accepted and proven that the competency 

variable has a positive and significant effect on the performance of employees at the 

National Land Office of Ende Regency. (4) The statistical results of the regression test of 

the variables of education level (X1), job placement (X2), and competency (X3) 

simultaneously on the performance of employees at the National Land Office of Ende 

Regency (Y), obtained an F-value of 37.021. This value is greater than Ftable 3.33 

(Fcalculated 37.021 > Ftable 3.33) and has a significance value of 0.000 < 0.05. 

Therefore, it can be concluded that the hypothesis is accepted and proven that the 

variables of education level, job placement, and competence simultaneously have a 

positive and significant effect on employee performance at the Ende Regency National 

Land Office. 

 

Keywords: Education Level, Job Placement, Competence, Employee Performance 
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