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ABSTRAK

Adrianus Geradus Ruja, Fakultas Ekonomi, Program Manajemen. Pengaruh
sistem rekrutmen, pengembangan dan penempatan terhadap prestasi kerja
Karyawan PT. Pegadaian Persero Cabang Ende. Pembimbing I: Dr.
Hyronimus Se, SE.,MM Pembimbing 2 : Maria Helena Carolinda Dua Mea,
S.S.,MM

Penelitian ini bertujuan untuk mengetahui Untuk mengetahui (1)apakah
sistem rekrutmen berpengaruh terhadap peningkatan prestasi kerja pegawai PT.
Pegadaian Persero Cabang Ende.(2) Untuk mengetahui apakah pengembangan
berpengaruh terhadap peningkatan prestasi kerja pegawai PT. Pegadaian Persero
Cabang Ende (3) Untuk mengetahui apakah penempatan berpengaruh terhadap
peningkatan prestasi kerja pegawai PT. Pegadaian Persero Cabang Ende. (4)
apakah sistem rekrutmen, pengembangan dan penempatan berpengaruh terhadap
peningkatan prestasi kerja pegawai PT. Pegadaian Persero Cabang Ende.
Penelitian ini termasuk penelitian kausalitas dengan menggunakan pendekatan
kuantitatif. Sampel dalam penelitian ini adalah seluruh pegawai PT. Pegadaian
Persero Cabang Ende yang berjumlah 39 orang. Data dikumpulkan dengan
kuesioner yang telah diuji validitas dan reliabilitasnya. Regresi linier berganda
digunakan untuk uji hipotesis penelitian ini.

Hasil penelitian ini menunjukkan bahwa: (1) sistem rekrutmen memiliki
pengaruh positif dan signifikan terhadap prestsi kerja pegawai PT. Pegadaian
Persero Cabang Ende dengan nilai beta () sebesar 0,543 (2) pengembangan
memiliki pengaruh positif dan signifikan terhadap prestsi kerja pegawai PT.
Pegadaian Persero Cabang Ende dengan nilai beta (B) sebesar 0,866 (3)
pengembangan kerja memiliki pengaruh positif dan signifikan terhadap prestsi
kerja pegawai PT. Pegadaian Persero Cabang Ende dengan nilai beta () sebesar
0,593. (4) kompensasi,kepemimpinan dan displin kerja berpengaruh terhadap
peningkatan prestasi kerja pegawai PT. Pegadaian Persero Cabang Ende denga
nilai R? sebesar 0,618.

Kata Kunci: Sistem Rekrutmen, Pengembangan, Penempatan, Prestasi Kerja



ABSTRACT

Adrianus Geradus Ruja, Faculty of Economics, Management Program. The
influence of the recruitment, development and placement system on the work
performance of employees of PT. Pegadaian Persero Branch Ende. Advisor I:
Dr. Hyronimus Se, SE.,MM Supervisor 2: Maria Helena Carolinda Dua Mea,
S.S., MM

This study aims to find out (1) whether the recruitment system has an effect
on increasing the work performance of employees of PT. Pegadaian Persero
Branch Ende. (2) To determine whether the development has an effect on
improving the work performance of employees of PT. Pegadaian Persero Branch
Ende (3) To find out whether the placement has an effect on increasing the work
performance of employees of PT. Pegadaian Persero Branch Ende. (4) whether the
system of recruitment, development and placement has an effect on increasing the
work performance of employees of PT. Pegadaian Persero Branch Ende. This
research includes causality research using a quantitative approach. The sample in
this study were all employees of PT. Pegadaian Persero Branch Ende totaling 39
people. Data were collected by using a questionnaire that had been tested for
validity and reliability. Multiple linear regression was used to test the hypothesis
of this study.

The results of this study indicate that: (1) the recruitment system has a
positive and significant influence on the work performance of PT. Pegadaian
Persero Branch Ende with a beta value () of 0.543 (2) development has a positive
and significant impact on the work performance of employees of PT. Pegadaian
Persero Branch Ende with a beta value (B) of 0.866 (3) work development has a
positive and significant impact on the work performance of employees of PT.
Pegadaian Persero Branch Ende with a beta value () of 0.593. (4) compensation,
leadership and work discipline have an effect on increasing the work performance
of employees of PT. Pegadaian Persero Branch Ende with an R2 value of 0.618.

Keywords: Recruitment System, Development, Placement, Job Performance
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