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ABSTRAK 

Dominikus Ceme, 2021, Program Study Manajemen Fakultas Ekonomi 

Univesitas Flores, “Analisis Pengaruh Pelatihan Dan Penempatan Kerja 

Terhadap Prestasi Kerja Karyawan Pada Koperasi Kredit Sangosay Bajawa 

Kabupten Ngada”. Pembimbing I: Dr. Rafael Octavianus Byre, SE.,M.Sc , 

Pembimbing 2 : Yulius Lagga, SE.,M.Ec. Dev 

Penelitian ini bertujuan untuk mengetahui Untuk mengetahui (1)apakah pelatihan 

kerja berpengaruh terhadap prestasi kerja karyawan koperasi kredit Sangosay 

Bajawa kabupaten Ngada.(2)Untuk mengetahui apakah penempatan kerja 

berpengaruh terhadap prestasi kerja karyawan koperasi kredit Sangosay Bajawa 

kabupaten Ngada. Penelitian ini termasuk penelitian kausalitas dengan 

menggunakan pendekatan kuantitatif. Sampel dalam penelitian ini adalah seluruh 

karyawan koperasi kredit Sangosay Bajawa kabupaten Ngada yang berjumlah 35 

orang. Data dikumpulkan dengan kuesioner yang telah diuji validitas dan 

reliabilitasnya. Regresi linier berganda digunakan untuk uji hipotesis penelitian 

ini. Hasil penelitian ini menunjukkan bahwa: (1) pelatihan kerja memiliki 

pengaruh positif dan signifikan terhadap prestasi kerja karyawan koperasi kredit 

Sangosay Bajawa kabupaten Ngada dengan nilai beta (β) sebesar 0,750 (2) 

penempatan kerja  memiliki pengaruh positif dan signifikan terhadap prestasi 

kerja karyawan koperasi Sangosay Bajawa kabupaten Ngada dengan nilai beta (β) 

sebesar 0,397  

 

Kata kunci: Pelatihan Kerja, Penempatan Kerja, Prestasi Kerja Karyawan  
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ABSTRACT 

Dominikus Ceme, 2021, Faculty Of Economics University Of Flores 

Managemet Study Program. “Analysis Of The Effect Of Training And Job 

Placement On Employee Work Performance At The Sangosay Bajawa Credit 

Cooperative, Ngada District”. Advisor I: Dr Rafael Octavianus Byre, 

SE.,M.Sc, Supervisor 2: Yulius Lagga, SE.,M.Ec. Dev 

This study aims to determine (1) whether job training affects the work 

performance of employees of the Sangosay Bajawa credit cooperative in Ngada 

district. (2) To find out whether job placement affects the work performance of 

employees of the Sangosay Bajawa credit cooperative, Ngada district. This 

research includes causality research using a quantitative approach. The sample in 

this study were all employees of the Sangosay Bajawa credit cooperative, Ngada 

district, totaling 35 people. The data were collected using a questionnaire that has 

been tested for validity and reliability. Multiple linear regression was used to test 

the hypothesis of this study. The results of this study indicate that: (1) job training 

has a positive and significant effect on the work performance of employees of the 

Sangosay Bajawa credit cooperative in Ngada district with a beta (β) value of 

0.750 (2) job placement has a positive and significant effect on employee 

performance of the Sangosay cooperative Bajawa, Ngada district with a beta value 

(β) of 0.397. 

 

Keywords: Job Training, Job Placement, Employee Performance 

 

 

  



xi 
 

DAFTAR ISI 

Halaman  

HALAMAN JUDUL  ........................................................................................i  

LEMBAR PERSETUJUAN .............................................................................ii 

LEMBAR PENGESAHAN ..............................................................................iii 

PERNYATAAN KEASLIAN ...........................................................................iv 

MOTTO .............................................................................................................v 

PERSEMBAHAN ..............................................................................................vi 

KATA PENGANTAR .......................................................................................vii 

ABSTRAK .........................................................................................................ix 

ABSTRACT .......................................................................................................x 

DAFTAR ISI ......................................................................................................xi 

DAFTAR TABEL..............................................................................................xiii 

DAFTAR GAMBAR .........................................................................................xiv 

BAB  I PENDAHULUAN ............................................................................1  

1.1 Latar Belakang .............................................................................1  

1.2 Rumusan Masalah .......................................................................7  

1.3 Tujuan Penelitian .........................................................................7  

1.4 Manfaat Penelitian .......................................................................8  

BAB  II LANDASAN TEORI .......................................................................9  

2.1 Manajemen Sumber Daya ...........................................................9 

2.2 Pelatihan ......................................................................................10 

2.3 Penematan Kerja .........................................................................16 

2.4 Prestasi Kerja ..............................................................................20 

2.5 Penelitian Terdahulu ...................................................................26 

2.6 Pengembangan Hipotesis ............................................................27 

2.7 Kerangka Konsep Penelitian .......................................................28 

BAB III METODE PENELITIAN.................................................................30  

3.1 Jenis Penelitian ............................................................................30 

3.2 Lokasi Penelitian .........................................................................30 

3.3 Variabel Penelitian ......................................................................30 



xii 
 

3.4 Defenisi Operasional ...................................................................31 

3.5 Populasi dan Sampel ...................................................................32 

3.6 Jenis dan Sumber Data ................................................................33 

3.7 Teknik Pengumpulan Data ..........................................................34  

3.8 Analisis Data ...............................................................................36 

3.8.1 Uji Instrumen Pengumpulan Data .......................................36 

3.8.2 Uji Hipotesis ........................................................................39 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN .................................41 

4.1 Gambaran Umum Koperasi Sangosay ..............................................41 

4.1.1 Sejarah Berdirinya Koperasy .............................................41 

4.1.2 Visi Dan Misi Koperasi Sangosay .....................................44 

4.1.3 Struktur Organisasi Koperasi Sangosay .............................45 

4.1.4 Deskripsi Responden ..........................................................46 

4.2 Uji Instrumen Penelitian ...................................................................51 

4.2.1 Uji Validitas .......................................................................51 

4.1.2 Uji Reliabilitas ...................................................................52 

4.2.3 Uji Asumsi Klasik ..............................................................53 

4.3 Uji Hipotesis ......................................................................................56 

4.4 Pembahasan Dan Hasil Penelitian .....................................................60 

4.4.1 Pengaruh Pelatihan Kerja Terhadap Prestasi Kerja  

 Karyawan Koperasi Kredit Sangosay Bajawa ...................60 

4.4.2 Pengaruh Penempatan Kerja Terhadap Prestasi Kerja  

 Karyawan Koperasi Kredit Sangosay Bajawa ...................61 

BAB V KESIMPULAN DAN SARAN ............................................................64 

5.1 Kesimpulan ........................................................................................64 

5.2 Saran ..................................................................................................64 

DAFTAR PUSTAKA ........................................................................................67 

LAMPIRAN 

 

 

 



xiii 
 

DAFTAR TABEL 

Halaman  

Tabel 1.1 Data Karyawan Berdasarkan Jenis Kelamin .......................................6 

Tabel 2.1 Penelitian Terdahulu ...........................................................................26 

Tabel 3.1 Defenisi Operasional ...........................................................................31 

Tabel 3.2 Skor Jawaban Kuisioner......................................................................35 

Tabel 4.1 Data Responden Berdasarkan Jenis Kelamin......................................46 

Tabel 4.2 Data Responden Berdasarkan Usia .....................................................47 

Tabel 4.3 Data Responden Berdasarkan Pendidikan terkhir. ..............................49 

Tabel 4.4 Data Responden Berdasarkan Pengelaman Kerja. ..............................49 

Tabel 4.5 Tabel Uji Validitas dan Realibilitas ....................................................51 

Tabel 4.6 Hasil Uji Linieritas ..............................................................................54 

Tabel 4.7 Uji Heterokedastisitas .........................................................................54 

Tabel 4.8 Uji Normalitas Data ............................................................................55 

Tabel 4.9 Hasil Uji Autokorelasi Dengan Test Durbin-Watson .........................56 

Tabel 4.10 Hasil analisis regresi linear berganda................................................57 

Tabel 4.11 Hasil Pengujian Hipotesis (t) ............................................................59 

Tabel 4.12 Hasil koefisien determinasi ...............................................................60 

 

  



xiv 
 

DAFTAR GAMBAR 

Halaman  

Gambar 2.1 Kerangka pemikiran ........................................................................29 

Gambar Struktur Organisasi Koperasi Kredit Sangiosay ...................................45 

Diagram 4.1 Responden Berdasarkan Jenis Kelamin .........................................47 

Diagram 4.2 Responden Berdasarkan Usia .........................................................48 

Diagram 4.3. Responden Berdasarkan Tingkat Pendidikan................................49 

Diagram 4.4. Responden Berdasarkan Tingkat Pengelaman Kerja ....................50 

 

 

 

 

 

 


